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CBC - Cyd-Bwyllgor Corfforedig y Canolbarth 
 

 
 
Man Cyfarfod 
Gweminar Chwyddo 
 
Dyddiad y Cyfarfod 
Dydd Iau, 12 Hydref 2023 
 
Amser y Cyfarfod 
11.00 am 
 
I gael rhagor o wybodaeth cysylltwch â 

  
 
 

nicola.williams@powys.gov.uk 
julie.williams2@powys.gov.uk 
 

 Dyddiad 
Cyhoeddi 
11 
Hydref 
2023 
 

 
Mae croeso i’r rhai sy’n cymryd rhan ddefnyddio’r Gymraeg. Os hoffech chi siarad 
Cymraeg yn y cyfarfod, gofynnwn i chi roi gwybod i ni erbyn hanner dydd ddau 
ddiwrnod cyn y cyfarfod 
 

AGENDA 
  

1.  CROESO A CHYFLWYNIADAU  
 
 
  

2.  YMDDIHEURIADAU  
 
Ymddiheuriadau wrth: 
Jack Straw, CEO 
Nigel Brinn, Cyfarwyddwr Gweithredol yr Economi a’r Amgylchedd 
 
  

3.  DATGANIADAU O DDIDDORDEB  
 

Pecyn Dogfennau Cyhoeddus



 
  

4.  COFNODION Y CYFARFOD FFURFIOL A CHYFARFOD BLYNYDDOL 
CYDBWYLLGOR CORFFOREDIG Y CANOLBARTH  

 
Bydd a Cadeirydd yn cynnig bod cofnodion y cymeradwyo’r cyfarfod Blaenorol ar 31 
Gorffennaf 2023 fel cofnod cywir. 
  
  
(Tudalennau 1 - 8) 
  

5.  LLYTHYR ARCHWILIO CYMRU "SYLWEBAETH AR GYNNYDD CCC Y 
CANOLBARTH"- SARA-JANE BYRNE,RHEOLWR YR ARCHWILIAD  

 
Llythyr ddim ar gael yn Gymraeg. 
(Tudalennau 9 - 16) 
  

6.  YMAGWEDD AT ARCHWILIO CYD-BWYLLGOR CORFFOREDIG Y 
CANOLBARTH 2023 - SARA-JANE BYRNE, RHEOLWR YR ARCHWILIAD  

 
(Tudalennau 17 - 20) 
  

7.  CYNLLUN CORFFOREDIG CCC / ADBORTH ODDI WRTH WEITHDY CCC 
- DYDD GWENER, 6 HYDREF 2023  

 
Drafft terfynol y Cynllun Corfforedig yng Nghymraeg - I ddilyn. 
(Tudalennau 21 - 74) 
  

8.  DIWEDDARIAD AR GYLLID CCC  
 
Adroddiad gan Justin Davies  
(Tudalennau 75 - 82) 
  

9.  AELODAETH IS-BWYLLGORAU CCC - BANNAU BRYCHEINIOG  
 
(Tudalennau 83 - 84) 
  

10.  DIWEDDARAID ODDI WRTH IS-BWYLLGORAU (C TRH / CDS / LLESIANT 
ECONOMAIDD)  

 
Cyfarfod: CYD-BWYLLGOR CORFFOREDIG Y 

CANOLBARTH  
  

Dyddiad y 
Cyfarfod: 

12 Hydref, 2023 
  

Teitl y Cyfarfod: Adroddiad Is-bwyllgorau’r Cyd-bwyllgor 
Corfforedig  
  



Diben y 
Cyfarfod: 

Darparu diweddariad i’r CCC am gynnydd 
gwaith Is-bwyllgorau Cynllunio Trafnidiaeth 
Rhanbarthol, Datblygu Strategol a Llesiant 
Economaidd  
Cymeradwyo’r argymhellion yn Adran 11 yr 
adroddiad hwn  
  

Penderfyniad a 
Geisir: 

Nodi cynnwys yr Adroddiad a chymeradwyo’r 
argymhellion yn Adran 10 yr adroddiad  
  

Awdur yr 
Adroddiad: 

Eifion Evans, Prif Weithredwr, Cyd-bwyllgor 
Corfforedig y Canolbarth  
  

Swyddog Cyllid: Duncan Hall, Swyddog Adran 151  
  

Swyddog 
Cyfreithiol:: 

Clive Pinney, Swyddog Monitro  

1.       Cyflwyniad 

Mae’r Adroddiad hwn yn darparu diweddariad i Aelodau am waith mewn 
perthynas â thri Is-bwyllgor Cyd-bwyllgor Corfforedig y Canolbarth ers i’r 
Pwyllgor gyfarfod ddiwethaf ar 31 Gorffennaf, 2023.  

  
 Cynllunio Datblygu Strategol (CDS) (Adran 2 yr Adroddiad hwn) 
 Cynllunio Trafnidiaeth Rhanbarthol (CTRh) (Adran 3 yr Adroddiad hwn) 
 Llesiant Economaidd (LlE) (Adran 4 yr Adroddiad hwn)  

  

2.       Cynllunio Datblygu Strategol  

Yn dilyn penderfyniad y Cyd-bwyllgor Corfforedig i gefnogi argymhelliad Is-
bwyllgor CDS mewn cyfarfod a gynhaliwyd ar 31 Gorffennaf 2023, cafodd 
gweithrediadau’r cyfarfod eu symud ymlaen.  

  
Ysgrifennodd Prif Swyddog Gweithredol y Cyd-bwyllgor Corfforedig, Eifion 
Evans, at y Gweinidog dros Newid Hinsawdd, Julie James AS ar 8 Awst 2023, 
ynghylch llinellau amser CDS a’r Cynllun Cyflenwi Lleol (CCLl) gan fynegi 
pryderon am adnoddau a ‘dyddiad cau terfynol’ Powys. Derbyniwyd ymateb y 
gweinidog ar 21 Medi 2023, yn hysbysu mai’r disgwyliad oedd paratoi’r CDS 
a’r CCLl, gan ddefnyddio seiliau tystiolaeth CDLl fel y casgliad o dystiolaeth ar 
gyfer y CDS. (Atodir ohebiaeth fel Atodiad A).  

  
Cafodd cynnydd ei wneud hefyd ar yr ail benderfyniad, cytunodd y drafodaeth 
ranbarthol ar ffordd ymlaen wrth aseinio adnodd wedi ei neilltuo i gefnogi 
gwaith cyn-baratoadol CDS. Mae dau Swyddog Polisi Cynllunio Ceredigion yn 
rhannu secondiad ar sail 0.5 FTE i’r CDS ac maen nhw wedi cychwyn ar nifer 
o’r gweithiau cyn-baratoadol gan gynnwys: 



  
Gofynion Mewnol  
Llinell amser CDS (gan gynnwys cydweddu â chynlluniau rhanbarthol eraill a 
CDLl 2 Powys) 
Strwythur adrodd yn ôl wedi ei mapio (ymgysylltiad aelod/swyddog) o dan 
lefel is-grŵp CDS  
Sefydlu Gweithgorau Aelodau / Swyddogion CDS – un ai’n rhanbarthol neu’n 
benodol i Awdurdod Cynllunio Lleol / Awdurdod Parc Cenedlaethol neu’r 
ddau, yn ôl yr hyn a gynghorir  
Mapio sgiliau’n rhanbarthol  
Cwblhau gofynion ar gyfer rhestr llaw / rheoliadau  
Gofynion Adnoddau ar gyfer CDS (staffio/ymgynghoriaeth)  
Ystyriaeth o ofynion TGCh ledled y rhanbarth  
Cyllideb ddrafft i’r CDS  

  
Mae hwn gyda’r golwg o fod mewn sefyllfa i gwblhau’r gofynion statudol yn y 
man: 

  
Gofynion Statudol  
 Cytundeb Cyflenwi   
 Cynllun Cynnwys Cymunedol  

  

3.       Cynllunio Trafnidiaeth Rhanbarthol  

Cyhoeddodd Llywodraeth Cymru Gyfarwyddyd Cynllun Trafnidiaeth 
Rhanbarthol ar 13 Gorffennaf 2023 ac mae gweithgor swyddogion CSRh 
bellach wedi dechrau cwrdd, sydd wedi galluogi swyddogion i ymgysylltu â 
Llywodraeth Cymru a Thrafnidiaeth Cymru, i ddynodi’r adnoddau sydd ar gael 
i gynorthwyo’r Cyd-bwyllgor Corfforaethol.  
  
Mae swyddogion bellach mewn sefyllfa i gefnogi dechreuad Is-bwyllgor 
Trafnidiaeth cyntaf y Cyd-bwyllgor Corfforaethol ar 23 Hydref, er mwyn 
datblygu Cynllun Gweithredu Cynllun Trafnidiaeth Rhanbarthol drafft, a chais 
am arian i Lywodraeth Cymru erbyn 31 Hydref 2023.  
  
Oherwydd amseriad yr Is-bwyllgor Trafnidiaeth (23 Hydref) a’r Cyd-bwyllgor 
Corfforedig nesaf (12 Ionawr 2024), nid yw’n bosibl dilyn y broses arferol o 
wneud penderfyniadau ar gyfer cael y gymeradwyaeth, ac awdurdodi’r cynllun 
gweithredu, oddi wrth y Cyd-bwyllgor Corfforedig cyn y dyddiad cau sef 31 
Hydref 2023.  
  
Felly, ceir cais i awdurdodi dirprwyaeth o’r penderfyniad i gymeradwyo a 
chyflwyno Cynllun Gweithredu’r Cynllun Trafnidiaeth Rhanbarthol a 
cheisiadau am ariannu i alluogi’r Is-bwyllgor Trafnidiaeth i ymgymryd â’r dasg 
hon a chymeradwyo’r ddogfen a’i chyflwyno i Lywodraeth Cymru ynghyd â 
chais am arian cyn 31 Hydref 2023. 

  
  
Argymhellion: 



Awdurdodi Is-bwyllgor Trafnidiaeth Cyd-bwyllgor Corfforedig y Canolbarth i:  
(i)            Gymeradwyo’r Cynllun Gweithredu Trafnidiaeth Rhanbarthol; a  
(ii)          Gwneud cais am arian oddi wrth Lywodraeth Cymru.  

  

4.       Llesiant Economaidd  

Fel yr adroddwyd yng nghyfarfod y Pwyllgor ar 31 Gorffennaf 2023, rôl a 
swyddogaeth y Pwyllgor Llesiant Economaidd yw i Gynghorau 
Cyfansoddol/CCC y Canolbarth i bennu drostynt eu hunain.. 

  
Fel ag yr adroddwyd yn flaenorol, mae gweithgaredd sylweddol yn mynd 
rhagddo eisoes a allai helpu i lywio rôl/ swyddogaeth yr is-bwyllgor hwn. 
  
Y Sefydliad ar gyfer Cydweithrediad a Datblygiad Economaidd OECD – 
comisiynwyd gan Lywodraeth Cymru i esblygu trafodaethau buddsoddi 
rhanbarthol (Gweithdy wedi ei drefnu ar gyfer 27 Hydref 2023)  
Bydd trafodaethau’n digwydd ag Aelodau a Swyddogion am y rôl dechnegol a 
swyddogaeth y Cyd-bwyllgor Corfforedig mewn perthynas â llesiant 
economaidd. 

  
Mae’r rhanbarth hefyd yn diweddaru ei Strategaeth Economaidd o sylwedd: 
“Gweledigaeth ar Gyfer Tyfu Canolbarth Cymru” gyda’r rhanddeiliaid ym 
Mhartneriaeth Tyfu Canolbarth Cymru (TCC).  

  
Cafwyd cyfarfod o Bartneriaeth TCC ar 18 Medi 2023 er mwyn derbyn 
diweddariad o’r drafft ar gyfer sylwadau o’r ddogfen strategaeth rhanbarthol 
hon sydd wedi ei diweddaru. 

  
Y blaengynllun mewn perthynas â maes yr is-bwyllgor hwn yw:  

  
Diweddaru’r Weledigaeth ar gyfer TCC gyda rhanddeiliaid allweddol ym 
Mhartneriaeth TCC a’r Llywodraeth (cyfredol).  
Trefnwyd gweithdy CCC ag aelodau ar gyfer 6 Hydref 2023 i dderbyn 
sylwadau / safbwyntiau am y ddogfen.   
Cafodd gweithdy gyda’r OECD ei drefnu ar gyfer 27 Hydref 2023.  
Sefydlu Gweithgor Swyddogion i ystyried deilliannau Gweithdy’r OECD ac 
agweddau technegol sy’n berthnasol i “lift & shift” (Tachwedd 2023) 
Cadarnhau fersiwn derfynol o’r ddogfen (Cyfarfod Partneriaeth TCC ar 24 
Tachwedd 2023) 
Cysylltu ag aelodau’r is-bwyllgor ynghylch cyfeiriad y daith (Tachwedd 2023)  
Trefnu cyfarfod cyntaf yr is-bwyllgor i fabwysiadu’r Strategaeth a chytuno ar 
flaengynllun gwaith (Rhagfyr 2023).  

  

5.       Asesiad Effaith Integredig: 



          Does dim gofyniad am Asesiad Effaith Integredig i’r adroddiad hwn am fod 
sefydlu’r Cyd-bwyllgor Corfforedig yn cael ei danategu gan ddeddfwriaeth ac 
mae’r adroddiad hwn i sefydlu’r trefniadau ariannol yn unol â deddfwriaeth.   

  

6.       Effeithiau’r Gweithlu : 

          Does dim goblygiadau gweithlu i’r Cyd-bwyllgor Corfforedig yn yr adroddiad 
hwn. Ymgymerir â’r holl ofynion adnoddau ar gyfer gwaith y Cyd-bwyllgor 
Corfforedig gan Awdurdodau Lleol perthnasol a Bannau Brycheiniog (ble y 
bo’n gymwys).  

  

7.       Effeithiau Cyfreithiol: 

           Does dim goblygiadau Cyfreithiol oddi fewn i’r adroddiad hwn.  
  

8.       Effeithiau Rheoli Risg :  

           Does dim goblygiadau Rheoli Risg oddi fewn i’r adroddiad hwn.  
  

9.       Ymgynghoriad: 

           Does dim gofyniad am ymgynghoriad cyhoeddus mewn perthynas â’r 
adroddiad hwn. 

  

10.      Rhesymau dros y Penderfyniad Arfaethedig:  

           Sicrhau’r Cyd-bwyllgor Corfforedig  
  

11.      Argymhellion  

Awdurdodi Is-bwyllgor Trafnidiaeth Cyd-bwyllgor Corfforedig y Canolbarth i:  
  
1.    gymeradwyo Cynllun Gweithredu Cynllun Trafnidiaeth Rhanbarthol, a  
2.    gwneud cais am arian oddi wrth Lywodraeth Cymru.  

  
  
  
 
  

11.  LLYTHYR CYNLLUN DATBLYGU STRATEGOL (CDS) ODDI WRTH Y 
GWEINIDOG  

 
Llythyr wrth y Gweinidog ddim yn bosib yn Cymraeg. 
(Tudalennau 85 - 88) 
  

12.  HYSBYSIAD CYDYMFFURFIO DRAFFT RHEOLIADAU SAFONAU'S 



GYMRAEG RHIF 1  
 
(Tudalennau 89 - 92) 
  

13.  UNRHYW FUSNES ARALL  
 
(Tudalennau 93 - 94) 
  

14.  DYDDIADAU CYFARFODYDD AC IS-BWYLLGORAU FFURFIOL ERAILL 
CCC YN Y DYFODOL  

 
Cyfarfodydd Ffurfiol CCC Canolbarth Cymru  
  
Dydd Iau, 12 Hydref 2023 am 11 am tan 12.30 pm 
Dydd Iau, 19 Ionawr 2024 am 11 am tan 12.30 pm 
Dydd Iau, 9 Mai 2024 at 2 pm tan 3 pm 
Gorffennaf 2024 i’w drefnu 
Hydref 2024 i’w drefnu 
  
Is-bwyllgorau CCC (hyd yma)  
Cynllunio Datblygu Strategol, Dydd Llun, 17 Hydref am 4 pm tan 5 pm 
Llywodraethiant ac Archwilio, Dydd Iau, 19 Hydref am 4 pm tan 5 pm 
Cynllunio Trafnidiaeth Rhanbarthol, Dydd Llun, 23 Hydref am 4 pm tan 5 pm 
Safonau, Dydd Iau, 9 Tachwedd am 2 pm tan 3 pm 
Trosolwg a Chraffu ar y Cyd, Dydd Iau,16 Tachwedd am 10 am tan 11 am  
  
  
  
  
 
 
 
 



Mae'r dudalen hon wedi'i gadael yn wag yn fwriadol
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COFNODION Y CYFARFOD FFURFIOL A CHYFARFOD BLYNYDDOL 
CYDBWYLLGOR CORFFOREDIG Y CANOLBARTH A GYNHALIWYD AR  

WEMINAR ZOOM DDYDD LLUN, 31 GORFFENNAF 2023 

11.15 am tan 12.45 pm  

YN BRESENNOL  

Cyngor Sir Powys  

Y Cynghorydd Sir James Gibson-Watt, Arweinydd / Cadeirydd CCC Canolbarth 
Cymru 

Nigel Brinn, Cyfarwyddwr Gweithredol  

Clive Pinney, Pennaeth Gwasanaethau Cyfreithiol a Democrataidd / Swyddog 
Monitro CCC   

Julie Williams, Swyddog Cefnogi Rhaglen (gofalu am y cofnodion) (CCC)  

Cyngor Sir Ceredigion  

Y Cynghorydd Sir Bryan Davies, Arweinydd / Is-gadeirydd CCC Canolbarth Cymru 

Eifion Evans, Prif Weithredwr  

Carwyn Jones-Evans, Rheolwr Gwasanaeth Twf a Datblygu Mawr  

Carol Thomas, Cyfieithydd 
 
Bannau Brycheiniog  

Y Cynghorydd Sir Gareth Ratcliffe, Is-gadeirydd Awdurdod Parc Cenedlaethol 
Bannau Brycheiniog  

Gareth Jones, Cyfarwyddwr Cynllunio a Lle  

 

1. CROESO A CHYFLWYNIADAU  
 

Croesawodd y Cadeirydd, y Cynghorydd Sir Bryan Davies, bawb i Gyfarfod Ffurfiol a 
Blynyddol CCC Canolbarth Cymru. 

Dymunai’r Cynghorydd Sir Bryan Davies nodi ei ddiolchiadau personol ynghyd ag 
anfon ei ddymuniadau gorau i Dr Caroline Turner am y dyfodol, yn dilyn y 
cyhoeddiad diweddar am ei hymadawiad â Chyngor Sir Powys.  

 

2/3. PENODI CADEIRYDD AC IS-GADEIRYDD 2023/24 
 

Enwebodd y Cynghorydd Sir Gareth Ratcliffe, y Cynghorydd Sir James Gibson-Watt 
fel Cadeirydd CCC ar gyfer 2023/24. Eiliwyd hyn gan y Cynghorydd Sir Bryan 
Davies. 
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 PENDERFYNWYD penodi’r Cynghorydd Sir James Gibson-Watt fel 
Cadeirydd am y flwyddyn sy’n dod (2023/24)    

Enwebodd y Cynghorydd Sir Gareth Ratcliffe, y Cynghorydd Sir Bryan Davies fel Is-
gadeirydd CCC ar gyfer 2023/24. Eiliwyd hyn gan y Cynghorydd Sir, James Gibson-
Watt. 

 PENDERFYNWYD penodi’r Cynghorydd Sir Bryan Davies fel Is-
gadeirydd y flwyddyn sy’n dod (2023-24) 

 

Fel y cytunwyd yn y Cyfansoddiad, bydd Cadeirydd y CCC yn newid am yn ail 
flwyddyn rhwng Arweinydd Cyngor Sir Powys a Chyngor Sir Ceredigion. 

 

4. PRESENOLDEB AC YMDDIHEURIADAU  
 

Ymddiheuriadau a dderbyniwyd -  

Cyngor Sir Powys Jack Straw, Prif Weithredwr Dros Dro 
Nicola Williams, Rheolwr Cyflenwi Rhaglen Strategol (CCC)  
 
Cyngor Sir Ceredigion  
Barry Rees, Cyfarwyddwr Corfforaethol  
Duncan Hall, Swyddog Adran 151 a Swyddog Arwain Corfforaethol: Cyllid a Chaffael  
Justin Davies, Rheolwr Corfforaethol: Cyllid Craidd  
 
 
5. DATGANIAD O DDIDDORDEB PERSONOL  

 

Ni chafwyd unrhyw ddatganiad o ddiddordeb a oedd yn berthnasol i’r materion i’w 
hystyried ar yr agenda.  

 

6. COFNODION Y CYFARFODYDD BLAENOROL  
 

• Cymeradwyo’r cofnodion– 
Cyfarfod CCC a Chyfarfod Cyffredinol – 4 Gorffennaf 2022 
CCC – 19 Ionawr 2023  

 
Cynigiodd Y Cynghorydd Sir Gareth Ratcliffe fod cofnodion Cyfarfod 
CCC a Chyfarfod Cyffredinol CCC a gynhaliwyd ar 4 Gorffennaf 2022 yn 
cael eu harwyddo fel cofnod cywir; eiliodd Y Cynghorydd Sir Bryan 
Davies. 
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Cynigiodd Y Cynghorydd Sir Gareth Ratcliffe fod cofnodion cyfarfod 
CCC a gynhaliwyd ar 19 Ionawr 2023 yn cael eu harwyddo fel cofnod 
cywir; eiliwyd hyn gan Y Cynghorydd Sir Bryan Davies.   

 

7. ADRODDIADAU YNGHYLCH NEWIDIADAU I’R CYFANSODDIAD  
 
Cyflwynodd y Swyddog Monitro yr adroddiad am Gyfansoddiad CCC Canolbarth 
Cymru. 
 
ARGYMHELLIAD  
 
Mae’n ofynnol penodi Prif Weithredwr i CCC ond nid yw’n ofynnol penodi Dirprwy yn 
ôl cyfansoddiad CCC yn ei fformat bresennol.  
 
Mae Prif Weithredwr presennol CCC ar absenoldeb salwch hir ac i leddfu’r broblem, 
mae’r Cadeirydd a’r Is-gadeirydd wedi cytuno i benodi Eifion Evans fel Prif 
Weithredwr (Prif Weithredwr Dros Dor ar yr adeg honno). I osgoi hyn fynd yn ei 
flaen,     awgrymwyd diwygio Adran 6 2.1 a 2.2 y Cyfansoddiad fel y’i gosodwyd ym 
mharagraff 2.2 yr adroddiad sy’n darparu ar gyfer penodi Dirprwy Brif Weithredwr ac 
yn ei alluogi i gymryd drosodd o’r Prif Weithredwr pryd bynnag y bydd cais i wneud 
hynny, am ba bynnag reswm.  
 
Cynigiwyd mabwysiadu’r argymhelliad gan Y Cynghorydd Sir Bryan Davies. Eiliwyd 
hyn gan Y Cynghorydd Sir Gareth Ratcliffe. 
   
 

PENDERFYNWYD diwygio Adran 6.2.1 a 2.2 Cyfansoddiad CCC gan y 
Swyddog Monitro.  

 

8. PENODI PRIF SWYDDOG GWEITHREDOL A DIRPRWY BRIF SWYDDOG 
GWEITHREDOL CCC  

 
Eglurodd y Swyddog Monitro fod Eifion Evans wedi bod yn Brif Weithredwr 
Gweithredol a Jack Straw yn Brif Weithredwr Dros Dro tra’r oedd Caroline Turner ar 
absenoldeb salwch hir.  
 
Yn y Cyfarfod Cyffredinol hwn, fel sydd wedi ei nodi yn y Cyfansoddiad, daw Eifion 
Evans i fod yn Brif Weithredwr yn awtomatig, a Jack Straw yn Ddirprwy Brif 
Weithredwr Dros Dro (tra bo Dr Turner ar absenoldeb salwch).  
 
Pe byddai Prif Weithredwr newydd yn cael ei benodi/ ei phenodi gan Gyngor Sir 
Powys, yna byddai ef/ hi yn dyfod i fod yn Ddirprwy Brif Weithredwr CCC.  
 
 
9. ADRODDIAD GAN BRIF WEITHREDWR CCC – CYNLLUN                 

CORFFORAETHOL A NODAU LLESIANT  
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Cyflwynodd Prif Weithredwr CCC, Eifion Evans ddiweddariad i’w Adroddiad sy’n 
berthnasol i gynhyrchu Cynllun Corfforaethol CCC.  

Mae’n ofynnol, yn ôl cyfarwyddyd statudol a gyhoeddwyd gan Lywodraeth Cymru, 
fod nifer o ofynion statudol yn cael eu bodloni yn enwedig dyletswyddau sector 
cyhoeddus. Mae gan Archwilio Cymru ddyletswydd i adolygu cydymffurfiaeth o dan 
Ddeddf Llesiant a Chenedlaethau’r Dyfodol (Cymru) 2015.  

Cytunwyd ar ddatblygu Cynllun Corfforaethol ac mae angen i hwn fynegi cyfeiriad y 
daith a rhannu gweledigaeth y Bwrdd.  

Cafwyd cytundeb cyfunol ar y strwythur a’r Cyfansoddiad fel y gwnaeth y Swyddog 
Monitro gyfeirio ato eisoes. Cafodd diwygiadau eu gwneud i rai meysydd i sicrhau 
cydnerthedd wrth gyflenwi dyletswyddau fel Cyd-bwyllgor Corfforedig.   

Cytunwyd ar y tri philer gofynnol yn ôl Llywodraeth Cymru, bydd un yn canolbwyntio 
ar Gynllunio Strategol, gyda un arall am Drafnidiaeth a bydd trydydd piler yn 
canolbwyntio ar Lesiant Economaidd.  

Mae’r CCC a’i is-bwyllgorau yn cynnwys Awdurdodau Llywodraeth Leol, sydd, yn 
Rhanbarth Canolbarth Cymru’n cynnwys Cyngor Sir Powys, Cyngor Sir Ceredigion a 
Pharc Cenedlaethol Bannau Brycheiniog. Mae gan bob un ei gyfrifoldebau strategaeth 
i gynhyrchu nodau Llesiant, ond y cyfle ar gyfer y CCC yma yw i fod yn eglur o ran pa 
nodau sy’n berthnasol i’r 3 philer sydd wedi cael eu dynodi.  

Cafodd y cynllun ei ddatblygu ac mae’n hen fynd rhagddo i’w gwblhau. Yn adran 5 yr 
Adroddiad, ceir llinell amser sydd wedi ei osod allan ar gyfer cyflenwi a’r 
mabwysiadu a chyhoeddi terfynol, a’r nod ar gyfer hyn yw Rhagfyr 2023.  

ARGYMHELLION 

1) Aelodau i nodi’r cynnydd a gwneud sylwadau am yr ymagwedd 
arfaethedig i ddatblygu’r Cynllun Corfforaethol. 
 

2) Aelodau i ddarparu sylw am y Nodau Llesiant drafft.  
 

3) Aelodau i nodi’r amserlen ar gyfer datblygiad, ymgynghoriad a 
mabwysiadu’r Cynllun Corfforaethol.  

 

Croesawodd y Cadeirydd unrhyw sylwadau am yr Adroddiad.  

Gwnaeth y Cynghorydd Sir Gareth Ratcliffe y sylw ei fod yn hapus â’r 3 nod ond yr 
hoffai ymgorffori Newid Hinsawdd oddi fewn i rai o’r nodau gan gydnabod y gallai 
hynny fod yn anodd ar yr adeg hon.  

Nodwyd, ac esboniodd y Prif Weithredwr wrth i gynnydd gael ei wneud yn y dyfodol, 
y bydd cynaliadwyedd a newid hinsawdd yn themâu sy’n traws-dorri ac a fydd yn 
hidlo ar draws yr holl ymarferion gwaith sydd angen eu hymgorffori i mewn i’r Cynllun 
Corfforaethol.  
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Nodwyd, ar y cyd â Deddf Llesiant Cenedlaethau’r Dyfodol, fod dyletswydd adolygu’r 
Datganiadau a Strategaethau Corfforaethol yn eu tro a gwneud yn siŵr fod rhain yn 
cael eu hymgorffori fel rhan o CCC ehangach.  

Ceisiodd y Swyddog Monitro gael eglurder a chadarnhad y byddai gallu’r CCC i 
wneud sylw am y Cynllun Corfforaethol drafft ar gael ar gyfer gweithdy mis Medi.  

Gofynnodd y Cynghorydd Sir Gareth Ratcliffe a oedd pawb yn hapus ag amserlen 
Rhagfyr 2023. Rhoddwyd sicrwydd fod fersiwn ddrafft, er nad oedd wedi ei 
chyflwyno heddiw, wedi gwneud cynnydd sylweddol ac y bydd yn bodloni’r ffrâm 
amser a roddwyd.  

PENDERFYNWYD: Mae’r Cynghorydd Sir Gareth Ratcliffe yn cynnig fod 
y 3 argymhelliad yn cael eu derbyn. Cafodd hyn ei eilio gan y 
Cynghorydd Sir Bryan Davies. 

 

10. ADRODDIAD ODDI BRIF WEITHREDWR CCC - ARGYMHELLION ODDI 
WRTH YR IS-BWYLLGORAU CYNLLUNIO DATBLYGIAD STRATEGOL, 
CYNLLUNIO TRAFNIDIAETH RHANBARTHOL A LLESIANT ECONOMAIDD  

 

Cyflwynodd Prif Weithredwr CCC, Eifion Evans adroddiad o ran cynnydd gwaith Is-
bwyllgorau CCC Canolbarth Cymru.  

Mae rhai tasgau allweddol yn ofynnol ac fe gadarnhawyd fod y CCC yn gorff sydd 
wedi darparu cyfeiriad strategol i’r rhanbarthau i gyflenwi ar gyfer y 3 philer sydd 
eisoes wedi eu dynodi.  

Caiff heriau eu hwynebu mewn perthynas â’r gofynion statudol i ddatblygu’r Cynllun 
Datblygu Strategol ac mae eglurder yn cael ei geisio oddi wrth Lywodraeth Cymru a’r 
Gweinidogion fel mater o frys o ran y ffordd orau i ddeilio â’r rhain gan ystyried fod 3 
chorff cyfansoddol ar wahanol gamau o’r cynlluniau datblygu. 

GWEITHREDU – Prif Weithredwr i ysgrifennu’n ffurfiol at Lywodraeth 
Cymru i geisio cael cyfarfod cyn gynted ag sy’n bosibl ynghylch y 
Cynllun Datblygiad Strategol . 

Mae’r her nesaf ynghylch Cynllunio Trafnidiaeth Rhanbarthol, a bu cydweithio arno 
ers sawl blwyddyn ac mae wedi profi i fod yn llwyddiannus gyda Swyddogion sy’n 
gweithio ledled y rhanbarth, gan gyflenwi’r weledigaeth hon.  

Y bwriad yw parhau gyda’r bartneriaeth hon, fodd bynnag, roedd hen gorff TraCC yn 
cynnwys De Gwynedd, a oedd ar ôl hynny’n eistedd ar CCC Gogledd Cymru sy’n 
ychwanegu at y cymhlethdod.  

Er nad yw darparu cyd-gynllun trafnidiaeth rhanbarthol yn rhywbeth newydd i’r ddau 
awdurdod lleol, yr hyn sydd wedi newid yw ffin y cynllun newydd. Ni fydd mwyach yn 
cynnwys ardal ddeheuol Cyngor Gwynedd, felly bydd angen i’r tri awdurdod lleol sy’n 
ymwneud ar hyn o bryd â fforwm Trawsgludiad Canolbarth Cymru ystyried a yw’n 
ofynnol i’r adnodd hwn barhau ac a oes angen ymagwedd wahanol i ddatblygu’r 
CTRh newydd gan y CCC, a bod dyblygiad wrth i TraCC barhau i weithredu.  
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Y trydydd piler yw Datblygu Economaidd, mae’r neges yn glir fod yn rhaid i CCC 
ychwanegu gwerth at gydberthnasau waith y rhanbarth. Cafodd cydberthynas waith 
hen sefydledig ei adeiladu gan y ddau Awdurdod Lleol a Bannau Brycheiniog.  Felly, 
byddai’r cynnig yn integreiddiad graddol o’r strategaethau economaidd, pan fo’n 
briodol, i’r modd mae CCC yn gweithio.  

ARGYMHELLION  

           Argymhellir fod Aelodau CCC Canolbarth Cymru a Chyngor Ceredigion 
yn cymeradwyo’r canlynol o ran cynnydd yn y gwaith gyda’r tri is-
bwyllgor CCC.  
 

 
Cynllun Datblygu Strategol  (CDS) 
 

1. CCC i gael eglurhad am sefyllfa gyfreithiol y rhanbarth wrth symud i 
waith CDS, gan adael Powys mewn cyfnod ‘dim cynllun’.  

2. CCC i gefnogi gofynion adnoddau’r gwaith cyn-baratoadol wrth 
sefydlu’r CDS a datblygu’r Cytundeb Cyflenwi.  

 
 
Cynllun Trafnidiaeth Rhanbarthol (CTRh)  
 
  

1. Dechrau ar waith Is-Bwyllgor Trafnidiaeth CCC a gofyn i Lywodraeth 
Cymru gyflwyno ar Gyfarwyddyd Trafnidiaeth Rhanbarthol. 

2. Ymgymryd â gwaith i asesu costau i ymgymryd â CTRh. 
3. Gofyn i Swyddog Arweiniol Trafnidiaeth GMW arwain y gwaith. 
4. Cadarnhau nad yw ardal ddeheuol Gwynedd wedi ei chynnwys yn y 

cynllun trafnidiaeth rhanbarthol newydd ac i awdurdodau lleol 
Ceredigion a Phowys adolygu’r rôl ac a oes angen cadw grŵp 
trafnidiaeth presennol TraCC. 

 
Llesiant Economaidd  
 

1. Bod CCC Canolbarth Cymru yn penderfynu derbyn diweddariad i’r 
Weledigaeth ar gyfer Tyfu Canolbarth Cymru oddi wrth Bartneriaeth 
GMW yn yr hydref, er mwyn ystyried mabwysiadu fel strategaeth i’r 
maes gwaith hwn.  

2. Bod CCC Canolbarth Cymru yn darparu mandad ar gyfer yr is-
bwyllgor i ddechrau cyfarfod yn anffurfiol i ddechrau cwmpasu a 
manylu ar opsiynau yn ôl yr hyn a amlinellwyd yn yr adroddiad, 
adrodd yn ôl mewn cynllun gan y Cyfarfod CCC nesaf sydd ar gael.  

 

Amlygodd Y Cynghorydd Sir Bryan Davies nad oedd Arweinydd Gwynedd yn hapus 
â’r trefniadau wrth symud ymlaen yn ystod cyfarfod diweddar a oedd yn cynnwys 
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Arweinyddion Cynghorau Sir Powys, Ceredigion a Gwynedd, ynghylch newidiadau 
arfaethedig i CTRh.   

Awgrymir bod cyfarfod swyddogol pellach ar wahân yn cael ei drefnu ynghylch 
TraCC gyda CS Gwynedd i amlinellu ac egluro’r cynigion yn yr adroddiad hwn.  

GWEITHREDU – Prif Weithredwr i anfon llythyr ymlaen sy’n cynnig 
cyfarfod pellach gyda CS Gwynedd ynghylch TraCC a’r newidiadau 
arfaethedig wrth symud ymlaen.  

Trafodaeth ynghylch a ddylai’r argymhellion uchod gael eu trafod yn unigol neu fel 
un. Hysbysodd y Swyddog Monitro y byddai’r naill neu’r llall yn dderbyniol.  

Byddai’r Cynghorydd Sir Gareth Ratcliffe yn hapus i gymryd yr argymhellion fel 
cyfanwaith, nid yw Bannau Brycheiniog yn cael ei gynrychioli ar 2 o’r Is-Bwyllgorau 
ond mae’n pwysleisio’r effaith ar y Parc Cenedlaethol a’r angen i ymgysylltu i helpu 
gyda’r ddau faes hynny. 

Ymgynghorodd y Cadeirydd gyda’r Swyddog Monitro i geisio cael cyngor am a oes 
gan yr Is-bwyllgorau’r gallu i ddirprwyo neu i gael aelodau fel arsyllwyr heb bleidlais. 
Hysbyswyd y gellid bob amser diwygio’r Cyfansoddiad yn ystod y cyfarfod nesaf ond 
yn y cyfamser y gellir defnyddio peth hyblygrwydd.  

Croesawyd hyn gan y Cynghorydd Sir Gareth Ratcliffe, ac awgrymodd cyfarfod ar 
wahân â Cath Mealing-Jones PSG APCBB. Mae eu sefyllfa’n unigryw, gan eistedd 
ar 3 CCC gwahanol Canolbarth Cymru. Gwnaeth Gareth Jones y sylw ar gyfer CCC 
y De-orllewin, mae Bannau Brycheiniog yn aelod dirprwyedig Is-bwyllgorau 
Trafnidiaeth Rhanbarthol a Llesiant Economaidd, a gellir trafod hyn ymhellach. 

GWEITHREDU – Cytunwyd y byddai Swyddogion yn cwrdd ar wahân, 
edrych ar yr hyn sy’n gyfreithiol a chytuno ar ffordd ymlaen a’i gyflwyno 
i’r cyfarfod nesaf ym mis Hydref 2023.  

PENDERFYNWYD: Cynigiodd y Cynghorydd Sir Bryan Davies fod yr 
argymhellion uchod yn cael eu derbyn. Eiliwyd hyn gan Y Cynghorydd 
Sir Gareth Ratcliffe. 

 

11. UNRHYW FUSNES ARALL  
 

Mae’r Cynghorydd Sir Bryan Davies yn dymuno ailadrodd y drafodaeth â’r 
Gweinidogion perthnasol ynghylch CDS ac LDP. Mae’r Prif Weithredwr wedi nodi 
hyn a chymryd hyn fel gweithredu uniongyrchol.  

Diolchodd y Cadeirydd i bawb am eu presenoldeb a daeth y cyfarfod i ben.  

 

Cyfarfod Nesaf – Dydd Iau 12 Hydref 2023 11 am – 12.30 pm / Zoom Gweminar  
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Mid Wales Corporate  

Joint Committee 

Reference:    AC381 

Date issued: 21 August 2023 

Via email 

Dear Colleagues 

Commentary on CJCs’ progress – Mid Wales Corporate Joint 
Committee 

 

 

Further to my recent summary report on the Corporate Joint Committees’ (CJC) 
progress in developing their arrangements, this letter sets out the findings 
pertinent to the Mid Wales Corporate Joint Committee. It is structured around the 
following areas as per the summary report: 

 

• understanding of the Welsh Government’s aims for the CJCs. 

• evolving governance arrangements..  

• CJC’s plans to deliver the Welsh Government aims and meet their statutory 
 obligations. 

• How the CJC relates to existing partnership arrangements. 

• CJC’s plans to meet their requirements under the WFG Act, including setting 
 their well-being objectives. 

 

My team will be happy to attend a meeting of the CJC to talk through the findings. 

 

Understanding of Welsh Government’s aims for the CJCs 

 

• Mid Wales CJC generally understands the Welsh Government’s aims for the 
CJCs.  

• However, when I did my initial work in autumn 2022, there were mixed views 
about the value of the CJC and its role to drive regional working. The CJC was 
accepting, rather than embracing, of the these aims. 

• Nevertheless, the CJC recognises that it is a legal requirement with specific 
functions and powers, and it is beginning to work towards its implementation.  
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• I understand it has recently had a workshop to discuss its future operations 
and I will be keen to see how the CJC progresses following this workshop. 

• As I mention in my summary report, I recognise that there was a strong sense 
of frustration about the preparedness of Welsh Government to support the 
implementation of the CJCs. This included the phased approach to legislation 
and guidance, but notably the financial status issues around VAT and 
borrowing, and the pace at which these issues were resolved. I appreciate that 
these issues have affected the pace at which the CJC has progressed.  

 

 

Governance arrangements 

• The CJC has established and constituted its core governance 
arrangements, but aside from the Strategic Development Planning sub-
committee, other sub-committees are not yet up and running and the 
CJC has not met since January 2023.  

• The CJC agreed its standing orders in January 2022 and its constitution in 
July 2022. This included its scheme of delegation, procedure rules and code 
of conduct.  

• The CJC has met twice since July 2022, but has not met since it agreed its 
2023-24 budget in January 2023 underlining the limited activity to date. The 
CJC cancelled its meeting in May 2023 pending a meeting with Welsh 
Government Ministers. It is due to meet at the end of July 2023.  

• The CJC has appointed to its statutory posts making the most of the flexibility 
to use existing arrangements from the two councils. It has agreed that the 
Chief Executive post will be rotated annually between the Chief Executives of 
the two councils. The post has recently rotated on an interim basis to the 
Chief Executive of Ceredigion County Council. 

• The Section 151 and Monitoring Officer roles are held by the relevant officers 
from Ceredigion County Council and Powys County Council respectively.  

• As well as the statutory officers, the CJC has appointed joint Senior 
Responsible Officers. One from Powys County Council and one from 
Ceredigion County Council. The CJC has also appointed a Strategic 
Programme Manager, and Programme Support officer to support the work of 
the CJC. These posts are seconded from Powys County Council. The 
Strategic Programme Manager post also covers wider regional work (the Mid 

Wales Growth deal, Regional Skills Partnership) for 50% of their time.  

• The statutory guidance on the CJC sets out the expectation that the CJC will 
set up specific sub-committees for its key functions. The CJC has done this. It 
has agreed the terms of reference and membership of its Strategic 
Development Planning and Regional Transport Planning sub-committees. The 
CJC has indicated its intention to appoint the Growing Mid Wales Board as its 
Regional Economic Well-being Development sub-committee.  

• The CJC has also agreed the terms of reference and membership of its other 
sub-committees. This includes its Standards Sub-Committee, Overview and 
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Scrutiny Sub-Committee, and its Governance and Audit Sub-Committee 
(GAC). It has appointed lay members to its GAC as required. Two 
representatives from the Brecon Beacons National Park Authority will also be 
appointed to the GAC.  

• As its activities have been limited to date, some of its governance 
arrangements are not yet active. I recognise that the CJC had not wanted to 
progress its arrangements until the financial status issues had been resolved. 
As of June 2023, only one of the sub-committees, the Strategic Development 
sub-committee, has met. The Mid Wales Growth Board has been meeting, but 
it has not updated its terms of reference to reflect that it is also now a sub-

committee of the CJC.  

• The CJC is required to co-operate with, and provide assistance to, the 
scrutiny undertaken by constituent bodies or via a joint scrutiny committee. 
The CJC has agreed the terms of reference and membership for an Overview 
and Scrutiny sub-committee with representatives from both councils. This 
sub-committee hasn’t met yet. It will be important for the CJC to be held to 
account for its activities. The CJC may find it helpful to look at my discussion 
paper on scrutiny as it develops its scrutiny arrangements.  

• The Mid Wales Growth Board (MWGB) has not formally decided if it will 
transfer to the CJC. However, I understand that following the recent meeting 
with Ministers, this is the likely direction of travel. This would seem sensible 
given the two arrangements largely involve the same bodies and are working 
to the same objectives.  

• If the MWGB and CJC decide to transfer the Mid Wales Growth Deal to the 
CJC, this would mean that the CJC would have a much larger budget and 
increased responsibility. The role of the GAC and other governance 
arrangements will have greater significance. I would, therefore, expect that it 
constitutes its Governance and Audit Committee at the earliest opportunity so 
that there is the necessary scrutiny and oversight of its finances and 
arrangements.  

• I would expect that the CJC now advances the implementation of its 
governance arrangements. I will be monitoring their progress over the next 12 
months. I would expect to see that they are operating in practice to help 
provide the necessary checks and balances in line with the principles of good 
governance. 

 

Progress and clarity of plans 

 

• The CJC is beginning to develop its broader vision and priorities and 
has made some progress determining its options for its strategic 
development and transport planning functions. 

• The CJC has drafted a corporate plan which sets out its five-year vision for 
mid-Wales. The CJC’s priorities are focused on its core functions and duty: 
economy, strategic planning, and transport.  
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• Welsh Government officers shared advisory notices recommending early 
preparation for the strategic development plans in August 2021. 

• Recognising the particular local issue around the local development plan for 
Powys, it is positive that the CJC has made progress to consider its options 
for developing its Strategic Development Plan and has been proactively 
engaging with WG on this.  

• The report that went to Strategic Development Planning sub-committee in 
December provided a comprehensive overview of the local context and issues 
together with comprehensive information around a range of options for 
developing the SDP.  

• The CJC has agreed to put in place a dedicated team to support the delivery 
of its strategic development planning function. It has agreed that Ceredigion 
Council will take the lead on this function and an officer working group has 
been set up to work through the next steps. 

• The CJC was also beginning to explore its options for developing its Regional 
Transport Plan. It was due to consider these options in November, but this 
meeting was cancelled. My team is not aware that the CJC has considered 
this item again more recently. 

• I am aware that there is an existing regional transport arrangement which also 
involves Gwynedd County Council: the TraCC Partnership (Mid Wales 
Transportation). But that the CJC has not yet determined how TRaCC will 
interact with the CJC or what this will mean for the delivery of the CJC’s 
regional transport planning function. The CJC’s Regional Transport Planning 
sub-committee has not met. Therefore, the CJC’s progress around this 
function is more limited than its strategic development function. 

• I appreciate that there were some delays in resolving the financial status 
issues and that Welsh Government had not finalised the RTP guidance. 
However, Welsh Government has engaged with the CJCs about the strategic 
development and transport planning functions so the CJC should have some 
understanding of expectations. There was also an event in January 2022 to 
discuss expectations. 

• Despite the financial status issues, I would have liked to have seen more 
progress with the CJC’s regional transport function. I would expect to see 
further progress from this point forward.  

• The CJC has not decided whether it will merge the Mid Wales Growth Deal 

into the CJC although its draft corporate plan includes the Mid Wales Growth 
Deal long term vision to drive its economic priority. There is, therefore, some 
clear correlation between the two arrangements. The CJC will need to 
determine how these arrangements will work together. This will include 
working through any staffing and financial implications. 

• I understand the CJC has recently had a workshop to discuss and agree its 
priorities and its future operation. On the back of that workshop, I would 
expect to see the CJC moving forward swiftly with its plans and be keen to 
understand its progress. 
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• The CJC has acknowledged in its draft corporate plan that it must meet a 
range of public sector duties. This includes Welsh language and equalities 
duties.  

• Within its draft corporate plan, the CJC has set out its equalities vision and 
supporting objectives. The CJC has adopted the Integrated Impact 
Assessment used by Powys County Council to help it demonstrate its 
adherence to its equalities duties.  

• It has not published its Child Poverty action plan or biodiversity report as 
required as part of its public sector duties.  

• The CJC has reflected that it is in the early stages of its formation so still 

needs to determine how it will meet these duties. I would expect to see the 
CJC addressing its public sector duties at the earliest opportunity albeit I 
appreciate this will be in a manner proportionate to its role.  

 

Partnerships 

• The CJC is very much in its early stages and has set out the need to 
consider how it can work with other partnerships but hasn’t explored 
how it can make the most of the involvement of the Bannau Brycheiniog 
National Park Authority, beyond its role in strategic development 
planning.  

• I have commented frequently on the complex partnership landscape in Wales 
so am keen to see how CJCs are exploring how they relate to and work with 
existing partnerships. To make the most of existing resources and to tackle 
challenges more collaboratively. 

• The CJC sees that its inception builds on a range of existing partnership 
arrangements in the region and beyond. And, in its corporate plan, it has 
emphasised that it needs to determine how it can work with these existing 
partnerships.  

• During our interviews with CJC’s officers, there was mention of engaging 
Gwynedd Council in its approach to regional transport given its membership in 
TRaCC. However, there has been no further progress on this.  

• It will be key for the CJC to explore how it can engage and work with other 
bodies to make the most of resources and expertise within the region. I would 
like to see more progress on this when I do my next piece of work on CJCs.  

• The CJC can co-opt other members onto its arrangements. It has agreed the 

membership of its sub-committees.  

• Bannau Brycheiniog National Park Authority (BBNPA) is a statutory member 
of the CJC. It is represented on the Strategic Planning sub-committee and will 
be represented on the CJC’s Governance and Audit Sub-committee. But 
beyond this, the CJC has not taken the opportunity to involve the BBNPA in 
its other roles and functions. Yet the BBNPA also has requirements around 
economic development and has a significant reach geographically. The 
BBNPA has the potential to help the CJC deliver its objectives and functions. 
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The CJC would benefit from exploring how it can work with the BBNPA to 
facilitate this.  

 
 

 

Well-being of Future Generations Act 

• The CJC has not published its well-being objectives. It was required to 
do so by 1 April 2023. I would expect to see it progressing with these in 
line with legislative requirements.  

• Like the other named bodies under the WFG Act, the CJC must set and 

publish well-being objectives. It must act in accordance with the sustainable 
development principle when setting those objectives and when taking steps to 
meet them.  

• The CJC has set out its draft well-being objectives and well-being statement 
in its draft corporate plan. The CJC has not approved this plan yet. 

• I have not done a detailed review of the extent to which the CJC has applied 
the sustainable development principle to the setting of its well-being  
objectives. 

• Based on my high-level review of the draft well-being statement, I can see 
that its well-being objectives align with its core functions and that its statement 
covers some of the core elements set out in the legislation. This includes how 
it will contribute to meeting the national well-being goals and its arrangements 
for measuring progress with its plan. 

• The CJC hasn’t consulted upon its well-being objectives and plans to do this 
over the summer. I recognise that consultations on draft plans and policies do 
not always yield good response rates. Like other bodies, the CJC will need to 
explore alternative ways of involving the community, such as engaging 
communities earlier in discussions or drawing on existing information.  

• It is positive that the CJC has already identified the need to involve the Public 
Services Board. It will need to determine the impact of the CJC’s well-being 
objectives on those of other public bodies. 

• More broadly, the CJC has a duty to act in accordance with the sustainable 
development principle. That framework has the potential to add value to how it 
plans and deliver its work. I will expect to see the CJC apply this principle in a 
meaningful way, across its functions. I will be undertaking examinations of the 

extent to which it has applied the sustainable development principle in future 
years, as required by the Act.  

• My team has developed some positive indicators which provide an illustrative 
set of characteristics of what good looks like when organisations act in 
accordance with the sustainable development principle. The constituent 
bodies will be familiar with these, and it will be useful for the CJC to draw on 
these as it delivers its well-being objectives. 
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The CJC should consider this letter in tandem with my summary report, which 
provides an assessment of the collective position of the four CJCs. 

I intend to do further work over the next 18-24 months to assess the CJCs’ 
progress.  

Yours sincerely 

 

 

 

ADRIAN CROMPTON 

Auditor General for Wales 
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Cyfeirnod: 3711A2023 

Dyddiad cyhoeddi: Awst 2023 

Annwyl Gydweithwyr 

Ymagwedd o ran archwilio Cyd-bwyllgor Corfforaethol 
Canolbarth Cymru 2023  
Yn dilyn fy llythyr 18 Mai, pan amlinellais fy ymagwedd at fy archwiliad cyfrifon y Cyd-
bwyllgor Corfforaethol (CJC), yn y llythyr hwn nodaf fy ymagwedd at agweddau 
archwilio perfformiad fy ngwaith.  

Fy ngofynion archwilio 
Gan fod y Cyd-bwyllgorau Corfforaethol yn cael eu hystyried yn gyrff llywodraeth leol 
o dan Ran 2 Deddf Archwilio Cyhoeddus (Cymru) 2004 (Deddf 2004), mae'n ofynnol i 
mi:  

• rhoi barn ar gyfrifon blynyddol (neu Ffurflen Flynyddol) y Cyd-bwyllgor 
Corfforaethol;  

• bodloni fy hun bod gan y Cyd-bwyllgor Corfforaethol drefniadau priodol i 
sicrhau economi, effeithlonrwydd ac effeithiolrwydd yn ei ddefnydd o 
adnoddau;  

• rhoi cyfle i etholwyr ofyn cwestiynau neu gyflwyno gwrthwynebiadau yn ystod 
yr archwiliad; ac  

• ystyried a oes unrhyw faterion sy'n dod i'm sylw y dylid eu dwyn i sylw'r 
cyhoedd a/neu a ddylwn wneud argymhellion ysgrifenedig o dan adran 25 
Deddf 2004.  

Gan fod y Cyd-bwyllgorau Corfforaethol hefyd bellach yn cael eu henwi'n gyrff o dan 
Ddeddf Llesiant Cenedlaethau'r Dyfodol (Cymru) 2015, mae'n ofynnol hefyd i mi:  

• asesu i ba raddau y mae'r Cyd-bwyllgorau Corfforaethol wedi gweithredu yn 
unol â'r egwyddor datblygu cynaliadwy pan yn: 

1 Cwr y Ddinas / 1 Capital Quarter 

Caerdydd / Cardiff 

CF10 4BZ 

Tel / Ffôn: 029 2032 0500 

Fax / Ffacs: 029 2032 0600 

Textphone / Ffôn testun: 029 2032 0660 
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• gymryd camau i gyflawni'r amcanion hynny; a 

• chynnal archwiliad o'r fath ar bob corff cyhoeddus o leiaf unwaith mewn cyfnod 
adrodd ac adrodd ar ganlyniadau'r archwiliadau hynny i'r Senedd. 

Ymagwedd archwilio perfformiad 
Yn ddiweddar, cyhoeddais lythyr at y Cyd-bwyllgor Corfforaethol yn adlewyrchu ei 
gynnydd hyd yn hyn. Bydd fy archwilwyr yn parhau i gadw golwg ar gynnydd y Cyd-
bwyllgor Corfforaethol yn ystod y flwyddyn. Byddai'n ddefnyddiol pe gallech roi 
gwybod iddynt am unrhyw ddogfennau allweddol a byddant yn trefnu cyfarfod â chi 
yn ystod y flwyddyn i drafod cynnydd y Cyd-bwyllgor Corfforaethol. 

Ffi, tîm archwilio ac amserlen  
Nodir y ffi amcangyfrifedig ar gyfer agwedd archwilio perfformiad fy ngwaith yn 
Arddangosyn 1. Rwyf hefyd wedi cynnwys y ffi amcangyfrifedig ar gyfer archwilio 
gwaith cyfrifon er mwyn i chi weld cyfanswm y ffi. 

Arddangos 1: ffi archwilio – mae'r tabl hwn yn nodi'r ffi archwilio arfaethedig ar 
gyfer 2023, yn ôl maes gwaith archwilio 

Maes archwilio Ffi arfaethedig 
(£)1 

Archwilio cyfrifon 1,764 

Gwaith archwilio 
perfformiad 

2,093 

Cyfanswm y ffi 3,857 

 

Os daw risgiau newydd i'r amlwg, efallai y bydd angen newidiadau i'm rhaglen gwaith 
archwilio ac o ganlyniad i’m ffi. Ni wnaf unrhyw newidiadau heb eu trafod yn gyntaf 
gyda'r Cyd-bwyllgor Corfforaethol. 

Ceir crynodeb o brif aelodau fy nhîm, ynghyd â'u manylion cyswllt, yn Arddangosyn 
2. 

 

 
1 Nodiadau: Mae'r ffioedd a ddangosir yn y ddogfen hon yn gyfyngedig i DAW, nad yw'n cael 
ei chodi arnoch. 
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Arddangosyn 2: fy nhîm archwilio 

Enw Swydd Rhif cyswllt Cyfeiriad e-bost 

Derwyn 
Owen 

Cyfarwyddwr 
Ymgysylltu 

07909 0882609 derwyn.owen@archwilio.cymru 

Jason 
Blewitt 

Rheolwr 
Archwilio 
(Archwilio 
Ariannol) 

029 20320500 jason.blewitt@archwilio.cymru 

Non 
Jenkins 

Rheolwr 
Archwilio 
(Archwilio 
Perfformiad) 

029 20320500 non.jenkins@archwilio.cymru 

 

Gallaf gadarnhau bod aelodau fy nhîm i gyd yn annibynnol ar y Cyd-bwyllgor 
Corfforaethol a'ch swyddogion.  

Amserlen 

Fel y dywedais yn fy llythyr ym mis Mai, ein bwriad yw cwblhau'r archwiliad o'r 
Ffurflen Flynyddol erbyn diwedd mis Tachwedd 2023.  

Archwilydd Cyffredinol Cymru – Hysbysiad Prosesu Teg Archwilio Cyffredinol  

Gellir dod o hyd i'n hysbysiad prosesu teg archwilio cyffredinol ar ein gwefan. Mae'r 
hysbysiad preifatrwydd hwn yn dweud wrthych sut mae Archwilydd Cyffredinol Cymru 
a staff Swyddfa Archwilio Cymru yn prosesu gwybodaeth bersonol a gesglir mewn 
cysylltiad â'n gwaith. 

Yr eiddoch yn gywir 

 

Derwyn Owen 

Director – Financial Audit 
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CYD-BWYLLGOR CORFFOREDIG Y CANOLBARTH  

 
12 Hydref 2023 

 
ADRODDIAD Y PRIF SWYDDOG GWEITHREDOL  

 
Teitl yr Adroddiad – Cyd-bwyllgor Corfforedig – Cynllun Corfforedig Drafft 2023-2028

  
 
 
Diben yr Adroddiad  Cynnig Strategaeth Gorfforaethol ddrafft ar 

gyfer y Cyd-bwyllgor Corfforedig a fydd yn 
amodol ar ymgynghori helaeth ac ar ôl 
hynny bydd unrhyw ddiwygio yn cael ei 
ystyried ar gyfer cymeradwyaeth derfynol 
yn gynnar yn y Flwyddyn Newydd.  

 
Penderfyniad a Geisir: 
Cymeradwyo Cynllun Corfforedig drafft er mwyn cynnal ymarfer ymgynghori. 

 
Awdur yr Adroddiad  Eifion Evans – Prif Swyddog Gweithredol 

CCC  
Swyddog Cyllid  Duncan Hall – Swyddog Adran 151  
Swyddog Cyfreithiol  Clive Pinney – Swyddog Monitro 

 
Cefndir 

Cafodd Cyd-bwyllgor Corfforedig y Canolbarth ei sefydlu ym mis Ionawr 2022, ac mae 
gwaith wedi cymryd lle i roi cyfansoddiad i’r sefydliad a sefydlu is-bwyllgorau, ynghyd â 
phrosesau a gweithdrefnau i alluogi’r Pwyllgor i weithredu’n effeithiol.  

I arddangos bwriad y Pwyllgorau ar gyfer y blynyddoedd sy’n dod, argymhellodd 
Llywodraeth Cymru fod pob CC yn cynhyrchu Cynllun Corfforedig. Cyhoeddodd CC De-
orllewin Cymru gynllun Corfforedig drafft yn gynt eleni, gydag ymarfer ymgynghori i ddilyn a 
arweiniodd at adolygiadau a chynllun terfynol a gyhoeddwyd yn ddiweddar.  

Cafodd Cynllun Corfforedig drafft ei gynhyrchu bellach ar gyfer ystyriaeth gan Gyd-bwyllgor 
Corfforedig y Canolbarth, ac ar ôl i unrhyw newidiadau gael eu mewnblannu, bydd yn 
amodol ar ymgynghori eang. Cynigir fod dogfen ddrafft derfynol yn cael ei chyflwyno’n ôl i 
gyfarfod o’r Pwyllgor yn y Flwyddyn Newydd.  
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Wrth ystyried natur flaengar y CCC mae’n anochel y bydd y cynllun yn esblygu dros amser 
ac y bydd cyfleoedd rheolaidd am ddiwygiadau a diweddariadau.  

Cynnwys 

Cafodd y Cynllun Corfforedig Drafft ei gynhyrchu mewn modd sy’n cydymffurfio â Pholisi a 
Chyfarwyddyd Llywodraeth Cymru, yn benodol am ei fod yn berthnasol i nifer o 
strategaethau allweddol LlC sef; Deddf Llesiant a Chenedlaethau’r Dyfodol (Cymru), 
Strategaeth Trafnidiaeth Cymru 2021, Cymru’r Dyfodol – y cynllun cenedlaethol 2040; a 
Deddf yr Amgylchedd 2016. 

Cafodd datganiad o Weledigaeth ei gynnwys i ddarparu datganiad o fwriad cyffredinol ar 
gyfer y 5 mlynedd nesaf. Er y bydd gwaith yn estyn dros gyfnod llawer hirach, bydd yn 
anochel fod adolygu ac ailwampio parhaus yn gofyn am ailymweld â’r cynllun Corfforedig yn 
rheolaidd fel ei fod yn parhau’n berthnasol ac yn gyfredol. 

Mae’r ddogfen yn gosod cefndir meysydd Economi, Trafnidiaeth a Chynllunio. Cafodd y 
ffordd ymlaen ei disgrifio ar ffurf cynlluniau gweithredu strategol ar gyfer y tri maes pynciol.  

Caiff Datganiad a Nodau Llesiant y Cyd-bwyllgor Corfforedig eu gosod allan yn y ddogfen. 
Ceir gofyniad clir fod cynlluniau’r Cyd-bwyllgor Corfforedig yn alinio â Pholisi a Chanllawiau 
Llywodraeth Cymru, a chafodd ymdrech ei wneud i sicrhau fod cydymffurfio â Pholisiau LlC 
a nodwyd yn flaenorol. Mae hyn hefyd yn wir oddi fewn i feysydd cydraddoldeb, 
cynaliadwyedd a llywodraethiant.   

Yn achos cydraddoldebau, ymgymerwyd ag Asesiad Effaith gan ddefnyddio proses a 
thempled Cyngor Sir Powys.   

Mae’r ddogfen hefyd yn gosod allan trefniadau llywodraethiant ar gyfer y Cyd-bwyllgor 
Corfforedig ynghyd â sut fydd gwaith y Pwyllgor yn cael ei fonitro a’i graffu.  

Bydd ymarferiad ymgynghori yn dechrau ar unwaith ar ôl i’r Cyd-bwyllgor gymeradwyo’r 
drafft terfynol ac fe gaiff ei gwblhau ar ddiwedd mis Tachwedd, ac ar ôl hynny caiff y 
diwygiadau priodol eu gwneud yn barod i’w hystyried gan y Pwyllgor yn y Flwyddyn 
Newydd.  

Effeithiau Ariannol 

Fe fydd costau’n gysylltiedig â chynhyrchu’r ddogfen hon yn ogystal ag â’r ymarfer 
ymgynghori sydd wedi ei adeiladu i’r gyllideb flynyddol. Caiff y costau hyn eu dyblygu yn 
adolygiadau’r dyfodol gyda’r disgwyliad y bydd diwygiadau a newidiadau pellach yn bosibl 
ar leiafswm o gost. Ar ôl i’r ddogfen derfynol gael ei chymeradwyo bydd y ddogfen ar gael 
ar-lein a fydd yn ei dro yn isafu’r costau cyflwyno a chyhoeddi cyfredol. 

Asesiad Effaith Integredig  

Ymgymerwyd ag Asesiad Effaith drafft gan ddefnyddio proses a thempled Powys a fydd yn 
amodol ar ymgynghoriaeth ochr yn ochr â’r Cynllun Corfforedig drafft. Cafodd Asesiad 
Effaith Powys ei ddatblygu gan sicrhau cydymffurfiaeth lawn â pholisi a chyfarwyddyd 
Llywodraeth Cymru. Bydd unrhyw sylwadau a dderbyniwyd mewn perthynas â’r Asesiad 
Effaith yn cael eu cyflwyno’n ôl i’r pwyllgor eu hystyried. 
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Effeithiau’r Gweithlu  

Ymgymerir â’r gwaith sy’n gysylltiedig â gweithredu Cynllun Corfforedig y dyfodol oddi fewn 
i’r capasiti adnoddau sydd eisoes mewn lle. Mae’r is-bwyllgorau sy’n gyfrifol am symud y 
cynlluniau gweithredu ymlaen a ddynodwyd yn yr adroddiad, wedi cael cymorth gweinyddol 
a rheoli priodol wedi eu gosod yn eu lle. 

 

Effeithiau Rheoli Risg  

Er nad oes yna unrhyw ofyniad cyfreithiol i gynhyrchu Cynllun Corfforedig ar gyfer y Cyd-
bwyllgor Corfforedig, y mae’n ddisgwyliad gan Lywodraeth Cymru er mwyn arddangos 
ymrwymiad a chynnydd yn erbyn gofyniad cyfreithiol ar gyfer Cyd-bwyllgorau Corfforedig 
rhanbarthol. Mewn adroddiad diweddar gan y Comisiwn Archwilio yng Nghymru, dynodwyd 
ymrwymiad a oedd yn amrywio ledled Cymru, o ran awdurdodau lleol, tuag at ddatblygu 
cynlluniau gwaith y Cyd-bwyllgorau. Bydd cynhyrchu Cynllun Corfforedig yn sicrhau fod y 
rhanbarth yn gallu arddangos cynnydd ac ymrwymiad priodol.  

Ymgynghoriad  

Fel ag y nodwyd yng nghorff yr adroddiad hwn bydd y Cynllun Corfforedig drafft yn amodol 
ar ymgynghoriad cyhoeddus a fyddai’n cynnwys cyrff swyddogol priodol fel Llywodraeth 
Cymru. Bydd canlyniadau’r ymarfer ymgynghori yn cael eu dwyn yn ôl o flaen y pwyllgor i’w 
hystyried gan gytuno ar unrhyw newidiadau i’w mabwysiadu fel bod y cynllun terfynol yn 
gallu cael ei fabwysiadu yn y Flwyddyn Newydd.  

Rhesymau dros y penderfyniad arfaethedig  

Er mwyn galluogi i’r Cynllun Corfforedig drafft gael ei gyflwyno am ymgynghoriad, ac yn 
amodol ar ymatebion a dderbyniwyd, bydded i’r weithred o fabwysiadu’r Cynllun fynd 
rhagddo yn y Flwyddyn Newydd. 

Gweithredu’r Penderfyniad  

Caiff y penderfyniad hwn ei gynnig ar gyfer cael ei weithredu ar unwaith.  

 

Atodiadau  

Cyd-bwyllgor Corfforedig – Cynllun Corfforaethol Drafft – 2023-2028 

CJC%20-%20Corpor
ate%20Plan%20-%20Ne 
Asesiad Effaith Cynllun Corfforaethol Drafft  
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Foreword  

From the Chair and Vice Chair of the Mid Wales Regional Committee 

 

We are pleased to introduce this document which is in response to legislation established 
by Welsh Government that requires the creation of Regional Corporate Joint Committees 
(CJC’s) across Wales. The Mid Wales Region comprises Powys and Ceredigion County 
Councils who will establish and oversee the strategic direction of the Economy and its 
Transport needs. In addition, the region will develop a Strategic Development Plan which 
will also include the Bannau Brycheiniog National Park. 

Given the unique circumstances of Mid Wales we see this as a clear opportunity for the 
region to become a strong voice for rural growth and regeneration across Wales.  

The important thing in responding to this challenge is to be clear about how working 
together will help improve the lives of people living in Mid Wales. The two Councils and the 
Bannau Brycheiniog National Park already work together on multiple issues and there has 
always been a positive and productive relationship between both Members and Officers.  

The work of the Mid Wales CJC is at an early stage and clarification will be needed in 
respect of Transport and Development Planning particularly in respect of resource 
requirements. We will also work positively with Government and the OECD to determine the 
right role and function for Economic Wellbeing. We understand our responsibilities to make 
timely progress and have established sub-committees to progress this important work. 

This Corporate Plan sets out our direction of travel for the next five years. It is strategic in 
nature reflecting the primary responsibility of individual local authorities to deliver services in 
their own areas. We are committed to sharing resources across services in the region, 
where we can make a real difference to the lives of our residents. 

 

 

Chair of the Mid Wales Corporate Joint Committee - Councillor James Gibson Watt 

 

Vice Chair of the Mid Wales Corporate Joint Committee - Councillor Bryan Davies 
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Introduction 
Corporate Joint Committees 

 

The Welsh Government introduced legislation in 2021 to formalise the way in which local 
authorities work together. This legislation is called ‘The Local Government and Elections 
(Wales) Act 2021’ and provided for the creation of Corporate Joint Committees. These 
Committees are made up of Local Government Authorities which in the Mid Wales Region 
include Ceredigion County Council, Powys County Council, and the Bannau Brycheiniog 
National Park (BBNP) (the latter of which is involved in matters relating specifically to 
strategic planning). 

The Mid Wales Corporate Joint Committee will work together on the service areas of 
Strategic Planning, Economic Wellbeing, and Transport. The two Councils and the BBNP 
already have a long record of collaborating on areas of the economy under the auspices of 
the Mid Wales Growth Deal and Growing Mid Wales.  

In addition, the Councils have long collaborated on matters relating to Transport through the 
TraCC Partnership (Trafnidiaeth Canolbarth Cymru / Mid Wales Transportation). This is 
reflected in the Joint Mid Wales Local Transport Plan which was published in 2015. 

The Corporate Joint Committee is made up of the Leaders of Powys and Ceredigion County 
Councils and the Chair of the Bannau Brycheiniog National Park. The Council Leaders can 
vote on all matters included in the CJC agreement, and the Chair of the Bannau Brycheiniog 
National Park can vote on matters relating to Strategic Planning. 

This document sets out at a strategic level; what we are doing, how we are doing it, and the 
governance arrangements that are in place to ensure compliance with Welsh Government 
legislation and our duties as a public sector organisation. More importantly, however, this 
document sets out how the Mid Wales Corporate Joint Committee will seek to improve the 
lives of people living in Mid Wales. 

 

 

The Mid Wales Region –  

An Overview 
 

Mid Wales is one the most sparsely populated areas of the country representing 34% of the 
land mass of Wales. The region is bordered by fourteen local authority areas, two of which 
are in England. The population is approximately 205,000 which is both declining and 
ageing. The more westerly part of the region is one of the Welsh-speaking heartlands of 
Wales. 

The region has several challenging economic conditions which need to be addressed not 
least a reduction of economic activity over a sustained period. As a predominantly rural 
area, transport continues to be a challenge for both work and leisure, especially given that 
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the cost of energy has increased significantly. Although Planning Development is a 
responsibility for local authorities to administer there also needs to be a strategic framework 
which ensures alignment with Welsh Planning Policy which will be a feature of this plan. 

 

Our Economy  

The Mid Wales economy is often characterised as a large and predominantly rural region. It 
is known for its natural beauty, strong cultural identity and heritage. 

It is less well-known as a land of untapped economic opportunity - where business survival 
rates outclass the Welsh average; where our natural and academic assets offer an obvious 
choice for cutting-edge research providing strong opportunities to create new industrial 
clusters, where there is a strong yet diverse labour market – with strategic commuter links 
within and outside the region to other parts of Wales and cross-border into England.  

The geography of the Mid Wales economy is a critical component in driving and supporting 
intra-regional growth across Wales and the UK, where the total of its economic impact is 
larger than the sum of its individual parts. The region borders north and South Wales as well 
as the English Counties of Shropshire and Herefordshire. The impact of other regions on 
the Mid Wales economy is critical and plans need to reflect this interdependence.  

The region’s economy has its challenges in addressing the structural weaknesses that are 
currently hindering the potential of our residents and businesses to flourish. Poor 
connectivity, low Gross Value Added (GVA) per head, limited skills infrastructure, grid 
constraints and lack of supporting business infrastructure all play their part in limiting the 
region’s potential to take advantage of our opportunities. However, whilst the challenges we 
face are not unique – the opportunities we have are indeed distinctive and rooted within our 
region. 
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• 205,000 people 
• 95,400 
employed 
• % employed > 
Welsh average 
 

• Home to two 
Universities (Aberystwyth 
and UWTSD) 
• Home to the Centre for 
Alternative Technology 
(also offering HE courses) 
• More than 95% of 
Aberystwyth’s research is 
internationally recognised 
• Educational attainment 
at Level 2 is 7.5% higher 
than the Welsh average 
• 38.8% residents with 
NVQ4+ 
 

Notable Strengths 
• Agriculture 
• Food & Drink 
• Tourism 
• Higher-Value 
Manufacturing 
• Defence & Security 
Assets 
Generating: 
• £3.6bn GVA annually 
• £17,509 GVA per 
head 
 

• 6966 km2of land 
(39% of Wales) 
• 7.25m visitors attracted 
annually to the region’s 
outstanding natural and 
cultural landscapes 
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Our People  

The demographic profile of the region presents both challenges and opportunities.  

At an overall population of 205,900, Mid Wales is characterised by an ageing population 
and a net out-migration of young people. Since 2014, the region has seen an overall decline 
in its population of around 1%. The working age population is less than the Welsh and UK 
average and is predominantly characterised by higher proportions of 50-64 and 65+ year 
olds.  

There is a relatively small share of working age people due to the higher proportions of 50-
64 and 65+ year olds. Comparatively, Mid Wales has proportionally fewer people below the 
working age – though the figures are partly skewed due to the student population in key 
locations in Ceredigion.  

Population projections for Mid Wales currently estimate a 16% decline in the working age 
population and 37% increase in the 65+ age group to 2039. Unless addressed this predicted 
trend is likely to reduce the region’s workforce over the next 15 years.  

 

Labour Market  

There are some 91,000 people in employment in Mid Wales, with economic activity rates in 
line with Welsh and UK averages, driven by high levels of self-employment. Levels of 
unemployment in the region are comparatively low at 3.7% in July 2022 and the region has 
seen an improvement in unemployment numbers compared to Wales since 2001.  

Despite this, underemployment, low earnings and seasonal employment remain key 
challenges. Average full-time weekly earnings for example were 85% of the UK average in 
2016 and 97% of the Wales average.  

Over the past five years, employment in Mid Wales has decreased by around 54%. Jobs 
are particularly concentrated in Health, Manufacturing and Education. The largest increases 
in employment growth have been in Professional Services, Information and Communication, 
Agriculture, forestry and fishing. Other sectors have also demonstrated significant growth, 
illustrating the potential for further expansion in the future. 

 

Learning & Skills  

The region has two Universities which contribute to high level skills leading to world class 
research and development, as well as a vibrant and growing economy. The recent creation 
of the Mid Wales Regional Learning and Skills Partnership is ensuring local input into the 
matching of employer skills needs with education and skills providers. This has led to 
learning pathways to local employment and apprenticeships. 

Mid Wales performs well in educational attainment with levels of achievement at GCSE 
level exceeding the Welsh average. The proportion of young people not in Employment, 
Education and Training (NEETS) is low, while the qualifications profile of Mid Wales 
performs better than the Welsh average – but with lower rates of older people upskilling.  
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Despite these strengths, skills gaps and recruitment difficulties are commonplace amongst 
Mid Wales employers. Apprenticeships and further education delivery are challenged by the 
rural nature of the region. Employer investment in training is currently relatively low, possibly 
reflecting the high proportion of small and medium sized enterprises (SMEs). Attracting 
more young people to live, work and study in Mid Wales is vital for inclusive and sustainable 
economic growth.  

For the region to thrive it must reduce the existing trend of young people leaving the area for 
education and jobs and must be able to retain and attract talent by creating new high value 
employment opportunities.  

 

Deprivation  

The Mid Wales region has a comparatively low level of deprivation when measured with the 
Welsh Index of Multiple Deprivation (WIMD), with Powys being the second least deprived 
Local Authority area in Wales. Statistical measures do not tend to capture the true nature of 
rural disadvantage, however.  

Poverty in Mid Wales is variable and often hidden due to the rurality and demographics of 
the region – therefore not resulting in demonstrable concentrations of poverty in datasets 
(except from pockets identified in some of our larger towns). This often masks issues of 
rural deprivation in terms of access to services, isolation and fuel poverty across the region.  

 

Transport  

Transport connectivity both inside and outside of Mid Wales is crucial to economic flows and 
future growth. The region has 945 km (587 miles) of Trunk and A roads connecting the 
region with North and South Wales and east to the West Midlands. There are also two 
railway corridors (Cambrian Main line/Coast and the Heart of Wales line) which run north-
south and east-west. Rail links in Mid Wales are characterised by low service frequency, 
slow line speeds and limited direct services to major UK cities with the only regular principal 
service being the two-hourly Aberystwyth to Birmingham International through services.  

There is a need to improve journey time reliability and capacity, by improving the safety and 
resilience of the network to support and grow the transition to a low carbon economy. 
Investment in key strategic corridors to ensure resilience and infrastructure to provide a net 
zero transport provision across the Mid Wales Road network. This is vitally important to 
support access to service, tourism and freight, especially in relation to the A487 and links to 
Fishguard, in addition to the A483, A458 cross-border routes and the A44 across the region.  

Due to its rurality, Mid Wales has a high dependence on the private car for transport and 
less than 1% of road miles are driven by buses. The region also has below average take up 
of electric vehicles with limited charging points compared to the UK average. 
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The Mid Wales Region 

Our Purpose and Vision  
In developing a vision for the Mid Wales Region that reflects the needs of both Councils and 
the National Park it is essential that we focus on priorities that are shared. 

The Mid Wales Region has a range of challenges that are common. These include, 
amongst others; the level of rurality, an aging population, access to services, the Welsh 
Language, environmental protection and improvement, reducing inequalities, the economy 
and employment opportunities, transport and accessibility. 

The Corporate Joint Committee is united in focusing on the changes that need to be made 
to improve wellbeing for our communities across the region in the areas of the Economy, 
Transport and Strategic Planning. The majority of services will of course continue to be 
delivered by the individual local authorities. Where there is mutual benefit and advantage by 
working together strategically on matters relating to the economy, transport and planning, 
we will seek new ways of working that are productive, impactful, and efficient.  

Having considered the shared strategic priorities of each Council and the BBNP, the region 
sets out the following vision statement which we believe reflects our collective aspirations. 

 

Vision for Mid Wales 2022-2027 

‘Mid Wales will be a region that enables and encourages sustainable, environmentally 
friendly, and inclusive places to live, where residents have access to plentiful 
employment opportunities, culturally rich and diverse communities, and high-quality 
education, skills, and training. The Local Authorities will collaborate strategically on 
matters relating to the economy, transport and strategic planning. 

Mid Wales will be a strong voice for rural growth and regeneration and will promote 
inclusivity, the Welsh language, and equality of opportunity. 

The Vision will function as on overarching guide to the way in which services are developed 
on a regional basis. Although matters relating to the Economy, Transport and Strategic 
Planning are all connected, strategies and policies can sometimes be developed in 
isolation. The regional Vision will function as an overarching principle by which these 
services will be developed for the future.  
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The Mid Wales Region 

Our Priorities for the Region 

The three areas that the Corporate Joint Committee will focus on are limited to economy, 
transport and planning development. These are service areas that can benefit significantly 
from increased collaboration across the region. The following paragraphs provide further 
detail about work that will be progressed over the coming years, providing demonstrable 
benefit to our communities. 

The Economy –  
The region has been collaborating with a wide range of partners for many years with 
a particularly focus on the economy. This resulted in a Strategci Economic Plan which 
has recently been updated and is partly reproduced here to represent the strategic 
direction of the region. 

This update to the Growing Mid Wales Strategic Economic Plan highlights our collective 
ambition and the economic potential for Mid Wales. It sets out the future that we want 
to build together to achieve sustainable and relevant economic growth, where our 
people and businesses have parity of opportunity to grow their ideas and have their 
potential nurtured. We have identified opportunities for direct public intervention in 
public infrastructure and our workforce alongside private investment opportunities in 
key regional assets. We are confident that this combined approach will deliver strong 
results as part of a team approach.  

The region is well-known as a predominantly rural area, accounting for 39% of the land 
mass of Wales; but is less well-known as a place where there is a wealth of opportunity 
waiting to be unlocked. 

The region has significant opportunities both to strengthen existing economic sectors 
and stimulate economic drivers that will create growth and investment in regional 
businesses and the labour market. At a time when there is considerable economic 
uncertainty due to a range of externalities, it is crucial that all parts of Wales and the 
UK play their part in strengthening the economic resilience and productivity of their 
regional economies. 

There is significant opportunity to take advantage of existing private sector ambition to 
develop assets of regional importance with tangible and significant economic impact, 
from our strengths in our research capability, natural landscapes, skilled workforce 
and industry. 

The region’s economy however has its challenges. Market failure is prevalent following 
decades of under-investment and structural decline. Whilst there have been 
encouraging signs of employment and business growth in key sectors across the 
region (construction, tourism, food & manufacturing), there remains a significant 
productivity challenge owing to the underlying structural weaknesses of the economy 
(comparatively narrow economic base, poor transport links, changing population 
demographic) that could continue to reinforce a cycle of decline unless addressed. 
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Context 
Since the first Growing Mid Wales Vision Document was agreed in early 2020, there 
have been several major events which have caused the economic context to 
fundamentally change. It was important to update the document to consider this 
changed context, and the greater challenges they pose in developing the regional 
economy of Mid Wales. 

Coronavirus Pandemic 

The economic impact of the coronavirus pandemic on Mid Wales cannot be 
understated. The business demography of the region, made up of predominantly 
SMEs, meant that many small businesses struggled to survive, with some businesses 
actively opting to cease trading. The tourism sector – one of the largest employers in 
the region – was also disproportionately affected. Now in recovery mode, the 
historically low levels of unemployment in the region have increased, reflecting a rise 
in the long-term sick which may be partly attributable to the pandemic. 

EU Transition 

Britain leaving the EU has resulted in much change for Mid Wales businesses. In 
addition to supply chain issues and increased costs for exporters due to changes with 
customs and border tariffs, sectors such as hospitality and agriculture report significant 
issues with labour supply due to the loss of migrant workers from the EU. 

Economic Downturn and Cost of Living Crisis 

The cost-of-living crisis is fundamentally caused by higher inflation, and low wage 
growth leaving many households worse off in real terms – paying more for their food, 
energy and fuel. The crisis has been exacerbated by short-term factors, such as the 
Ukraine war, but the pressure on living standards has long-term trends, such as low 
productivity growth and increased market power of firms. 

Climate Emergency 

The need to consider our impacts on the environment and targets set both nationally 
and locally will be essential given the current climate emergency. This includes how 
we continue to support the growth and development of the Mid Wales economy whilst 
moving towards Net Zero. Both Welsh and UK Governments have released several 
strategies to set out plans and priorities for meeting our climate change targets. 

Energy 

Energy prices and our current dependency on importing energy into the UK are issues 
that have recently come sharply into focus as a result on the war in Ukraine. These 
issues relate strongly to the climate emergency agenda and the need for greater 
amounts of our energy to come from renewable energy sources. In addition, the region 
is severely constrained by the ability to export energy due to energy infrastructure 
capacity.  

Funding 

EU Transition has seen fundamental changes to the way regional investment funding 
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is allocated and delivered, resulting in a more complex funding and delivery landscape. 
Local Authorities in Wales have had to adapt quickly to take advantage of opportunities 
arising from the UK Government’s Levelling Up Fund, Community Renewal Fund and 
the Shared Prosperity Fund. The region will continue to monitor funding 
announcements to ensure we are well place to take advantage of future opportunities 
to secure investment. 

Delivery Landscape 

As a result of the changes to the funding landscape, the delivery landscape has 
become more fragmented and harder to navigate. Key backbone operations that were 
delivered on a pan-Wales basis under EU funding have cased to operate, leaving 
strategic gaps which may or may not be filled by new funding. Of particular concern is 
funding for R&I activities. 

 

The Challenges to Overcome  
Since the establishment of the Growing Mid Wales Partnership in 2015, partners have 
seen a strengthening of support for, and focus on growing the Mid Wales economy. 
While much has been achieved to ensure a strong focus on pursuing regional 
economic growth, more needs to be done. It will require much stronger working and 
recognition of the Mid Wales economy across sectors and institutions – with the full 
support of both Governments to not only support growth opportunities, but also to 
invest in our underlying economic and social infrastructure. 

 

Economic performance 
Despite several opportunities and positive improvements in the regional economy, Mid 
Wales continues to lag behind other Welsh and UK regions on several key issues: 

LOW & LAGGING PRODUCTIVITY: Mid Wales continues to lag behind other Welsh 
and UK regions in real and per head terms due to the seasonality and structure of its 
employment base. 
A DECLINING, AGEING POPULATION: Rural depopulation, especially of young 
people, and a changing demographic - demonstrating the ‘pinched middle’ of a 
relatively high older population and a proportionately low working age population, and 
the resulting effect this can have on Welsh language strongholds. 
NARROW AND VULNERABLE ECONOMIC BASE: Leading to employment and 
productivity imbalances. The largest GVA contributors are manufacturing, real estate 
and wholesale and retail – whilst agriculture employs the most, it contributes 
comparatively less GVA. Employment seasonality also adds vulnerability. 
PROJECTED EMPLOYMENT DECLINE: forecasts show the Welsh economy growing 
by 1.7% during the period 20 (+ 24,000 jobs) while the Mid Wales economy is 
forecasted to decline 3.45% (reduction of 3,352 jobs) – whilst the UK looks set to grow 
by 7.4% over the same period. 
STATIC AND WEAKENING LABOUR MARKET: gaps in skills provision and 
infrastructure to adequately meet industry demands are exacerbated by a lack of focus 
on the issue in Mid Wales. Weaknesses in regional skills infrastructure exacerbates 
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the lack of employment and educational opportunities – leading to a reducing equality 
of opportunity and labour mobility whilst reinforcing out-migration. Powys’ commuting 
outflows of -3,495 especially highlight the need to improve employment opportunities. 
MARKET FAILURE: Underlying structural economic weaknesses aligned with 
decades of under-investment by the public sector has exacerbated market failure. 
Market failure is prevalent throughout the economy and can be clearly evidenced 
through weak and relatively static commercial and residential build rates, declining and 
narrowing business base and the inadequate state of our digital, road and energy grid 
infrastructure – which is in critical need of public sector intervention. 
THE HIDDEN NATURE OF A RURAL ECONOMY: relatively strong employment and 
low unemployment data masks low pay and underemployment. The high self- 
employment and home working data combined with low incomes is masking rural 
poverty which is a real cause for concern amongst local authorities and policy makers. 
There is also a new economic context to consider. Since the drafting of the first GMW 
Vision document in 2020, the macro-economic context has greatly changed. As well 
as continuing to recover from the impact of the Coronavirus pandemic, Mid Wales 
businesses and residents have had to navigate new legislation and arrangements 
arising out of EU transition, as well as the economic downturn partially triggered by 
the Russia-Ukraine war and the resulting cost of living crisis. Long standing issues will 
become even tougher to address and will require more focused and concentrated 
effort to make a step change to the Mid Wales economy.  

 

Addressing these issues will require a step change in the way we collectively work and 
will require a significant set of interventions to both address these trends by providing 
the basis for new higher value economic growth and attract a new, economically mobile 
population. Tackling these issues will not be easy, or inexpensive. However, we are 
collectively clear that as a region if we are to see the regional economy perform as it 
should; and if we are to take advantage of the opportunities available to us – then it 
must be the joint focus of regional partners and both Governments to address.  

 

Our Ambition 

Our ambition is for Mid Wales to take full advantage of the opportunities available to 
create and support economic and social growth by overcoming its challenges to 
become a fairer, smarter region that contributes to its full potential to address its 
productivity challenge. 
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Our Vision for Mid Wales in 2035 
By 2035, Mid Wales will be: 

 

“An enterprising and distinctive region delivering sustainable economic 
growth for future generations driven by innovation, skills, 
connectivity and more productive jobs supporting prosperous and 
bilingual communities.” 

 

Through collaborative and integrated working, we will build on our unique assets to 
ensure that the region’s economy is recognised by the following characteristics: 

 

 

  

 
ENTERPRISING – open for business, new and old. A place to start 
and grow enterprise to enhance regional productivity with a good 
quality of life. 

            
SKILLED – a skilled and flexible labour market supported by 
academic and vocational learning that responds to industry demands 
that reverses current population trends. 

       
 

  

INNOVATIVE – a test bed for innovation, developing new products 
and processes capitalising on existing research and industry 
strengths and creating new/strengthening existing industrial clusters. 

      
CONNECTED – a fully connected region, unlocking its economic 
potential driving business growth and innovation and improving social 
and labour mobility. 

            
  

 

PRODUCTIVE – a strong, productive economy providing the right 
conditions for business to generate better quality, higher paid jobs 
alongside better employment opportunity. 
PROSPEROUS – a regional economy that is rooted in fairness and 
equality of opportunity with accessible training and employment 
pathways. 

              
  

DISTINCTIVE – a region with a unique natural and cultural 
landscape & heritage, offering an exceptional quality of life and 
potential to lead UK decarbonisation and clean growth. 
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The Mid Wales Region 

Transport  
Transport connectivity both inside and outside of Mid Wales is crucial to economic 
flows and future growth. The region has 945 km (587 miles) of Trunk and A roads 
connecting the region with North and South Wales and east to the West Midlands. 
There are also two railway corridors (Cambrian Main line/Coast and the Heart of 
Wales line) which run north-south and east-west. Rail links in Mid Wales are 
characterised by low service frequency, slow line speeds and limited direct services 
to major UK cities with the only regular principal service being the two-hourly 
Aberystwyth to Birmingham International through services.  

There is a need to improve journey time reliability and capacity, by improving the 
safety and resilience of the network to support and grow the transition to a low 
carbon economy. Investment in key routes such as the A483/A489 Newtown Bypass 
and the A487 Dyfi Bridge north of Machynlleth provide resilience to the Mid Wales’ 
Road network. Continued investment is required to secure these strategic corridors 
of labour and goods mobility to the future – especially in relation to the A487 and the 
need to improve links to Fishguard as well as the A483, A458 cross-border routes 
and the A44 across the region. Due to its rurality, Mid Wales has a high dependence 
on the private car for transport and less than 1% of road miles are driven by buses. 
The region also has below average take up of electric vehicles with limited charging 
points compared to the UK average. 
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Joint Mid Wales Local Transport Plan 2015 

The TraCC Joint Mid Wales Transport Plan 2015 sets out a vision for transport in 
Mid Wales. This vision was developed by working with a range of stakeholders whilst 
developing the Plan. Although this plan and vision was developed some years ago it 
is still as relevant today.  

Vision for Transport in Mid Wales (LTP 2015) 

‘The Mid Wales Local Authorities will plan for and 
deliver in partnership, an integrated and 
affordable transport system that facilitates 
economic development, ensures access for all to 
services and opportunities, sustains and 
improves the quality of community life, and 
makes an active contribution to the management 
of carbon and the quality of the environment.’  

Since this vision was created, the 2015 plan has been held over whilst delivery has 
progressed, and more recently, new guidance from Welsh Government has been 
produced to allow a new Regional Transport Plan to be developed. The guidance 
was issued in July 2023 and will be considered carefully by the Regional Transport 
Planning Sub-committee both in terms of timeline for delivery and the resource 
implications before a delivery plan is produced for consideration by the CJC.  

The CJC will develop policies for the promotion and encouragement of safe, 
integrated, efficient and economic transport to, from and within its area, which will 
implement the Regional Transport Plan. Once the plan and its policies have been 
agreed each highway authority (Ceredigion and Powys Council’s) will need to write a 
delivery plan for policies that have been developed. 

 

The Mid Wales Region 

Strategic Development Planning  
The following is an extract from Welsh Governments ‘Future Wales – A National 
Plan 2040’, which sets out the structure of the Welsh planning system: - 

‘Our planning system is development plan led. Development plans are prepared at 
national, regional and local scales, with the three tiers together in combination 
comprising ‘the development plan.’ The Welsh Government by producing Future 
Wales contributes the national tier of the development plan. This is the highest tier of 
development plan. Strategic Development Plans cover regional and sub-regional 
scales and Local Development Plans consider issues at the local scale. The three 
tiers of the development plan should be aligned and complement each other. 
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Strategic Development Plans, which have not yet been prepared in any region, are 
required to be in conformity with Future Wales. Similarly, Local Development Plans 
must be in conformity with Future Wales and the Strategic Development Plan for 
their area.’ 

Strategic Development Planning for the region will help identify, in a spatial planning 
context, the most effective and appropriate Planning Polices for the region under 
which Local Development Plans (LDP) will be produced. In policy terms such Plans 
will need to be in alignment with national development plan guidance. Welsh 
Government have been clear in stating that it does not seek to take decisions that 
are most appropriately taken at a regional or local level but to provide strategic 
direction for all scales of planning. At the same time there is a clear requirement for 
regional and local plans to conform with ‘Future Wales,’ and the spatial strategy. 

The development of a Regional Development Plan will take significant time with the 
full process taking between 5 and 6 years to complete. In addition, there will need to 
be sufficient dedicated resources to undertake this work which does not currently 
exist in budgetary terms. 

The Corporate Joint Committee recently concluded that a dedicated SDP team 
should be created that will work independently of individual LDP’s on a Strategic 
Plan. Once a regional SDP has been created, by 2028/29, LDP Lites will be 
developed concluding in a Regional Strategic Development Plan and individual 
Council/National Park LDP Lites by 2031/32. 

This approach is not without significant challenge in that the creation of an SDP team 
will require additional resource which is yet to be identified. In addition, there is 
already a sparsity of recruits for Planning posts across the region and the 
recruitment to an SDP team would deplete existing teams, potentially leaving gaps in 
resource and capacity at a local level.  

In addition, although Ceredigion and Bannau Brycheiniog LDP’s are not timebound 
with a ‘drop dead date’ for when they expire, Powys’ LDP is currently time expired. 
Given the resource demand to complete a new LDP this may impact on the 
availability of Officers to contribute to a regional SDP. Clarification is currently being 
sought from Welsh Government on the implications for Powys of moving directly to 
the production of an SDP in preference to continuing with a new LDP. 

Notwithstanding the benefits that will come from a more strategic approach to 
Planning Development, there also remains significant challenge within the region 
especially in relation to Special Areas of Conservation (SACS) that impact on the 
River Wye, Teifi and Usk. In addition, given the reliance on agriculture, issues 
relating to phosphates and the imminent TAN15 flood zones will need careful 
consideration especially in how they impact on limiting housing and economic 
development. 
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The Mid Wales Region 

Wellbeing Statement 
Contribution to the national well-being goals.  

The Well-being of Future Generations Act (Wales) 2015 seeks to improve the social, 
economic, environmental, and cultural wellbeing of Wales by requiring public bodies 
to work together to create a sustainable Wales.  

It is intended to help create a Wales that we all want to live in, now and in the future. 
There are 7 national well-being goals that set out a shared vision for all public bodies 
to work towards which are: - 

1. A Prosperous Wales 
2. A Resilient Wales 
3. A Healthier Wales 
4. A More Equal Wales 
5. A Wales of Cohesive Communities 
6. A Wales of vibrant culture and thriving Welsh Language 
7. A Globally Responsible Wales 

The individual Councils and the National Park have already set out how they will be 
contributing to the national wellbeing objectives in their respective Corporate 
Strategies. It is essential, however, that we assess how the CJC Regional Strategy 
also contributes to the national well-being goals. The following section of this Plan 
sets out the CJC’s Corporate Well-being Objectives. 

In addition, the Mid Wales Corporate Joint Committee has adopted the Welsh 
Governments ‘Five Ways of Working’ principles which ensure that plans are long 
term, preventative, integrated, collaborative, and involve stakeholders. This will 
ensure that the sustainable development duty placed on public bodies throughout 
Wales is embedded in the way that each organisation works. 

As this duty has been in place for many years, all the public bodies who are party to 
the Mid Wales CJC corporate plan are already experienced with applying these ways 
of working. As the Mid Wales CJC is in the early stages of development, detailed 
assessments of how our work will comply with these principles are yet to be applied. 
It is fully accepted, however, that this will need to be done in in both a transparent 
and measured way as plans develop. In the meantime, and for clarity, we have set 
out below how we will ensure the ‘Five Ways of Working’ will be used to test our 
sustainable development duty. These principles have been used in the development 
of our Wellbeing Objectives and will continue to be used as the region progresses 
their implementation. 
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Long Term 

The Future Generations Act has long been adopted by public bodies across Wales 
as a government policy that guides how such organisations operate. It is fully 
recognised that decisions and plans need to consider how any resulting actions may 
impact on the wellbeing of our communities in the long term. For example, the 
development of the Growth Deal has already used the Five Ways of Working in its 
development. As detailed project plans develop, assessments will be used to ensure 
the long-term impact of projects are fully understood before approval to proceed is 
given. As work on Regional Transport and Strategic Development plans mature, 
similar detailed assessments will also be undertaken at each stage of the process. 

Prevention 

It is clear that given the challenges facing the environment, health, and society in 
general, that we ensure that decisions taken in the future avoid repeating mistakes of 
the past. In particular, careful consideration needs to be given to the often-
unforeseen consequences of actions that are sometimes taken in isolation, and the 
wider impact they may have. Policies and strategies will need to be tested using 
techniques such as ‘scenario planning’ to identify threats and opportunities so that 
adverse impacts are avoided or at least mitigated against. The application of a 
detailed Impact Assessment using the Powys County Council IA template has 
helped to assess the Corporate Plans impact on a wide range of matters including 
the environment, equalities, Welsh Language, and of course the National Wellbeing 
Goals. 

Integration 

The basis used for the Wellbeing goals adopted for this Corporate Plan has been the 
existing Corporate Plans of each of the constituent CJC members. These existing 
plans had already been developed with the Future Generations Act as a guiding 
principle and as such all the plans have been tested against the WG Act. This 
evidences an integrated approach to the creation of the Mid Wales Corporate Plan. 
As the plan is developed into more detailed actions, careful consideration will be 
given to existing and emerging plans across Wales to ensure an ongoing integrated 
approach. Given the regions significant border with England, the principle of 
integration will also include partners across the border. 

Collaboration 

The Mid Wales CJC is physically at the heart of Wales. As such the constituent 
bodies have long recognised the importance of working in ways that ensure 
organisations both within, and outside the area are included in the development of 
plans. The term collaboration has been a watch word amongst CJC members for 
many years and can be evidence in a wide range of initiatives. For example, the 
development of the Growing Mid Wales Partnership (GMWP), which has been in 
existence for many years, is a practical example of collaboration in practice relating 
to the region’s economy. This collaboration has been has used to inform the creation 
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of the Mid Wales Growth Deal and the partnership is expected to continue in its role 
for many years to come. 

Involvement  

As with all public body ‘Strategic Plans,’ this Corporate Plan will be subject to wide 
ranging consultation before it is finalised. It has been stated throughout the 
document that the Mid Wales CJC will develop and mature further over the coming 
years. As it does so, more detailed plans will come forward and ongoing consultation 
will be necessary to ensure all stakeholders continue to be involved with plans and 
subsequent actions that may impact on their lives. For example, the development of 
a Transport Plan to replace the current Joint Mid Wales Transport Plan will need 
wide ranging involvement of others to ensure it is integrated, preventative, and long 
term. This will be a duty of Welsh Government but just as importantly it is a long-
established way of working that is already embedded in the regions approach. 

Assessment of Compliance 

To ensure a consistent and rigorous approach to assessing the application of the 
‘Five Ways of Working’ we will introduce an assessment template similar to that 
which has been used for the National Wellbeing Goals. This will be applied to each 
Wellbeing Objective as it progresses and develops into implementation. As the 
regions Wellbeing Objectives are at an early stage there is an opportunity to ensure 
rigorous compliance from the outset.  
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Mid Wales Regional Wellbeing Objectives 

The following Well-being objectives will act as a guide for the direction and 
purpose of the region. They are strategic by nature and will be at the forefront 
of the regions collaborative work. They will need to be inter-linked in terms of 
mutual and cross cutting benefits. For example, transport is key to ensuring 
access to meaningful employment which in turn contributes to a vibrant 
economy. In a similar way, digital solutions will remove barriers to business 
location and flexible approaches to working, that benefit both employers and 
employees. Strategic Planning also has the potential to support local 
sustainable economic growth.  

These interdependencies will need to be reflected in the way that progress is 
made and measured. 

 

Well-being Objective 1  
 

‘To improve the economic well-being of 
Mid Wales for future generations by 
narrowing the gap between key 
economic indicators such as wage rates 
and productivity relative to other parts 
of Wales and the UK and creating 
sustainable growth.’ 
 

The Mid Wales Growth Deal has been developed using the latest guidance and 
advice from both Welsh Government and UK Government and has been endorsed 
by both organisations. It is supported by an Economic Advisory Group which is made 
up of Business leaders from across the region.  

The Growth Deal is designed to identify the most advantageous investment 
opportunities across a range of strategic priority areas. This work is complimented by 
each Council and the BBNP through a wide range of local economic development 
initiatives that will ensure sustainable growth for communities across the region. The 
Corporate Joint Committees Corporate Plan will focus on those things that will 
benefit from regional collaboration. 

Detailed delivery plans are overseen and managed by a dedicated Programme 
Office whilst strategic oversight is provided by a Management Group which includes 
the Senior Responsible Officers (SRO’s) and Strategic Leads, with Welsh 
Government and UK Government observers in attendance. 
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Well-being Objective 2  
 

‘To collaboratively and sustainably 
improve transport connectivity and 
infrastructure in Mid Wales to benefit the 
residents who live and work in the region, 
grow the economy and raise 
productivity.’ 

There have been some key investments in the region that will have a long-lasting 
impact on travel times and CO2 emissions including the Newtown By-pass and the 
Ddyfi Bridge improvement scheme. Although the Joint Mid Wales Transport Plan 
(JMWTP) identified a range of other such improvements it is recognised that Welsh 
Government now want to focus future investment on more sustainable forms of 
transport for both work and recreation. Guidance relating to the replacement of 
existing JMWTP was provided in July 2023 and the region will use this to undertake 
a complete review of current priorities against future needs. 

The Corporate Joint Committee will focus on delivering the strategic improvements 
that can be made to the transport system in Mid Wales – those opportunities that are 
truly regional. 

 

 
Wellbeing Objective 3  
 

‘To provide consistent regional policies 
and guidance for Planning Development 
in Mid Wales that clearly set out our 
priorities for spatial growth.’ 

It is clear from the Welsh Government that there will be a hierarchy of Development 
Plans that are linked to address national strategic policies and objectives. The 
‘Future Wales’ plan will set out the Welsh Government’s framework for Planning 
Development across the Country, which will be followed by Regional Development 
Plans (RDP’s) and Local Development Plans (LDP’s). Clearly there will need to be 
consistency with a golden thread running through all three levels of plan that will 
ensure policy alignment throughout the Planning system. 
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The introduction of an additional layer of Planning Policy into the planning system 
will require additional resources to deliver. Discussions are currently ongoing with 
Welsh Government to identify the resources required, and once identified, the 
appointment of a delivery team with the necessary skills and knowledge will take 
place.  

It will, however, take time to ensure, as with Local Development Plans, that the 
emerging Regional Plan is compliant with guidance and planning law, and meets the 
needs of the region and local communities.  

 

Alignment with National Goals –  
The following section sets out how the region will align with Welsh Governments 
national goals. 

▪ A prosperous Wales 
The delivery of the Growth Deal over the next decade and beyond will help improve 
the economic health of the region by increasing the number of jobs, improving pay, 
and increasing investment. The refreshed Regional Transport Plan will help to 
identify improvements in the way that transport is planning and delivered that will 
increase access to work opportunities. The Strategic Development Plan will help to 
identify opportunities for sustainable development on a regional basis that will feed 
into LDP’s that will impact positively on the prosperity of local communities.  

 

▪ A resilient Wales 
The principles of the National Goals have already been used to underpin the 
development of projects within the Mid Wales Growth Deal and will continue to be 
used to drive a sustainable approach to economic development. A refreshed 
Transport Strategy for the region and the creation of a SDP will provide opportunity 
to align regional policy with national direction, with a particular focus on 
sustainability. 

 

▪ A Healthier Wales 
Improving the prosperity of the Mid Wales population will help improve Health 
benefits for communities. The correlation between increased prosperity and health is 
well evidenced through research. Accessible, sustainable transport is also key to 
enabling people to access health services and a healthy lifestyle. Planning policy 
which steers local decision making also has the capacity to impact positively on 
healthy lifestyles. 
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▪ A More Equal Wales 
Expanding opportunities across the region to access jobs will help those who are 
currently excluded.  

 

▪  A Wales of Cohesive Communities 
Improvements to the economy of Mid Wales will help ensure inclusivity and 
resilience within communities, thus increasing cohesiveness. 

 

▪ A Wales of vibrant culture and thriving Welsh language 
Increasing opportunities for economic activity, access to work and services, 
alongside an improved and a sustainable physical environment will help retain 
people in the region. This will in turn contribute to the strengthening of local culture 
and the Welsh Language.  

▪ A Globally Responsible Wales 
With sustainability and the environment at the heart of our plans for the economy, 
transport, and planning development there will be increased alignment between 
national and local actions. 

       
Corporate Wellbeing Objectives 

 
National Wellbeing 

Goals 
WBO1 WB02 WB03 

 
Prosperous 
 

   

 
Resilient 
 

       

 
Healthier 
 

   

 
More Equal 
 

   

 
Cohesive 
 

   

 
Culture 
 

   

 
Global 
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Action Plans 
To progress the Vision and Objectives set out in this document an action plan has 
been agreed that will help ensure practical and timely progress. The action plan will 
be reviewed on a regular basis to ensure that the plan is being enacted, and any 
changes to make the plan more effective are embedded. These action plans are 
intentionally strategic and high level in that more detailed plans will exist at 
operational level. These action plans are specifically intended to allow a strategic 
assessment as to whether progress is being made and if not, what needs to happen 
to address any shortcomings. 

 

The Economy – Action Plan  

 
Action 

 
Timescale Accountability 

Develop an action plan for the delivery 
of the recently revised Growing Mid 
Wales Partnership - Strategic 
Economic Plan 2023. 

  

 

 

Transport 
 

Action 
 

Timescale Accountability 

Develop an action plan for the delivery 
of the recently revised Growing Mid 
Wales Partnership - Strategic 
Economic Plan 2023. 

  

Assess Welsh Government guidelines 
on the production of a new regional 
transport plan from the point of 
receipt. 

  

Using Welsh Government Guidelines, 
produce a draft work programme that 
is timebound from inception to 
completion.  
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Strategic Planning Development 

 

Action 
 

Timescale Accountability 

Develop an action plan for the delivery 
of the recently revised Growing Mid 
Wales Partnership - Strategic 
Economic Plan 2023. 

  

Produce a detailed plan including 
timescales, milestones and resource 
requirements for approval by the CJC 
that meets the guidance issued by 
Welsh Government on the production 
of a Regional Strategic Development 
Plan (RSFP). 

  

 
Regional Partners 
In developing this Corporate Strategy careful consideration has been given to our 
regional partners. The term ‘regional’ in this instance is used to describe those 
organisations that already collaborate closely with the local authorities and whose 
work impacts both directly and indirectly on the region’s services, specifically 
concerning the economy, transport and planning development. 

Partners include Local Health Boards, Local Service Boards, bordering Local 
Authorities in Wales and England, Welsh Government and UK Government amongst 
others.  

The local authorities in the Mid Wales Region are already involved in a number of 
other regional partnerships which include the Partnership Boards, and Public Service 
Boards. It will be important to consider the impact of an additional Partnership on 
existing commitments together with the need to share information with existing 
partners to avoid duplication and/or confusion. In addition, the capacity to manage 
and support multiple partnerships will need monitoring.  

Engagement with an increased range of partners and stakeholders will take place 
during the consultation process in respect of this Corporate Plan whilst it is still in 
draft form. The final draft, which will be considered by the CJC in the Autumn of this 
year, will allow Members to consider the views of partners as well as the wider public 
and make any necessary changes before the plan is ratified. 

In addition, as the work of the CJC is still at an early stage, both this Plan and 
associated CJC work will evolve over time, and ongoing engagement will be key to 
make sure the plan is representative of the regions priorities as it matures. 
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Public Sector Duties 
The CJC as a public body will need to ensure it fulfils its public sector duties in the 
same way that the constituent bodies already do. In particular the CJC will need to 
be explicit as to how it is going to meet its responsibilities in respect of the following: 
- 

• Promote and conduct sustainable development. 
• Promote the Welsh Language. 
• Enable greater diversity and equality. 
• Reduce the inequalities of outcome resulting from socio-

economic disadvantage. 
• Seek to maintain and enhance biodiversity. 

 

The Mid Wales CJC has only recently been formed and there is still work to do to set 
out explicitly what is needed to fulfil these duties. As the constituent bodies are 
already undertaking this work there will be an understanding of what is required to 
ensure that these duties are fully met. This will ensure that as a minimum the CJC’s 
intent is to meet these duties and over time exceed the statutory requirements. 
Reference has also been made throughout this strategy to many of the duties that 
need to be fulfilled. In addition, a detailed Impact Assessment has been undertaken 
to ensure the plan currently complies with a broad range of Welsh Government 
policies. 

As has been identified, more still needs to be done and the CJC will set out in detail 
plans to ensure full compliance within the next 12 months. This will include a Bio-
diversity Duty Plan for the remaining period of the plan. 
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Welsh Government Strategies and Policies 
In formulating this Plan, account has been taken of Welsh Government Strategies 
and Policies to ensure consistency and alignment with National and Regional plans. 
Some of the main Welsh Government strategies are referenced here. This is not an 
exhaustive list, but efforts have been made to consider the relevance of wider Welsh 
Government Strategy and Policy, the source of which may not be specifically 
referenced here.  

It is important, however, that this document focuses on what, how, and when the 
Region will address strategic challenges for the economy, planning and transport 
and does not just mirror Welsh Government policy. The following sections set out the 
key Welsh Government strategies that have been used to develop this plan. 

 
Future Wales – National Plan 2040 
The structure of the Welsh Planning System  

The Welsh Planning System is development plan led with an expectation that Plans 
will be developed on a national, regional and local basis. These three tiers will 
comprise ‘the development plan.’ 

The Welsh Governments ‘Future Wales’ document states that the National tier of the 
Development Plan process will be the highest tier. Strategic Development Plans will 
cover regional and sub regional scale, and Local Development Plans will consider 
local development policy. 

The expectation is that the three tiers of the development plan will align and 
complement each other. ‘Future Wales’ will need to be reflected in the development 
of second and third tier plans conforming with guidance. Decisions flowing from the 
Strategic Development Plan process will need to align and accord with ‘Future 
Wales’ as will Local Development Plans.  

The development of the Welsh Planning system is predicated on the spatial planning 
principle. In essence WG strategy and policy is not intended to determine local 
planning decisions but provide guidance, context, policies, and a framework within 
which more local decisions are taken. 

 

Llwybr Newydd – Transport Strategy 2021 

Welsh Government Vision  
 
‘An Accessible, Sustainable and Efficient Transport System.’ 
 
Llwybr Newydd – or new path in Welsh – is Welsh Governments new 
transport strategy. It sets out the vision for how the Welsh transport system 
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can deliver Government priorities, helping to put the Country on a pathway to 
creating a more prosperous, green and equal society.  
 
Using the five ways of working set out in the Wellbeing of Future Generations 
(Wales) Act 2015, the strategy has extensively engaged with transport users, 
service providers and key partners to co-produce this new direction of travel. 
As well as setting out short-term priorities and long-term ambitions, it has 
developed nine mini plans explaining how Welsh Government will deliver 
them for different transport modes and sectors.  
 
Llwybr Newydd is also supported by a more detailed Mobility in Wales report, 
the Transport Data and Trends report, and an Integrated Sustainability 
Appraisal. It will require governments, local authorities, transport providers 
(both commercial and third sector) and colleagues in other policy areas to 
work together to help ensure that transport contributes to the current and 
future well-being of Wales; to set Wales on a new path. 
 
The Vision is further explained for clarity purposes as follows: - 
  
‘Accessible’ - this means a system that meets the relevant policy and 
regulatory standards on equality, access, human rights, and the Welsh 
language, and aims to remove the physical, attitudinal, environmental, 
systemic, linguistic and economic barriers that prevent people from using 
sustainable transport services and infrastructure.  
 
‘Sustainable’ - means a transport system that meets the needs of the present 
whilst protecting the ability of future generations to meet their own needs. ‘ 
 
‘Efficient’ - means a transport system that gets people where they want to go, 
when they want to go there, making best use of resources.  
 
‘Transport system’ - means transport infrastructure (such as footpaths, cycle 
paths, roads and rail as well as the many other structures and systems that 
support them including digital infrastructure) and transport services (such as 
bus and rail, taxis, aviation and maritime transport). The wider system 
encompasses commercial and third sector transport providers. It also includes 
governance – the legislation, regulation and policies that govern transport. 
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The Strategy sets out three priorities: - 
 
Priority 1 
 
o Bring services to people to reduce the need to travel. 
 
We will plan for better physical and digital connectivity, more local services, 
more home and remote working and more active travel, to reduce the need for 
people to use their cars daily. 
 
 
 
Priority 2 
 
o Allow people and goods to move easily from door to door 

by accessible, sustainable and efficient transport services 
and infrastructure. 

We will actively aim to achieve a shift away from private car use to more 
sustainable transport modes for most journeys.  

We will invest in low-carbon, accessible, efficient and sustainable transport 
services and infrastructure that enable more people to walk, cycle and use 
public transport, and low-emissions vehicles. 

Infrastructure - We will provide safe, accessible, well-maintained and 
managed transport infrastructure.  

We will also future proof it to adapt to climate change and facilitate more 
sustainable transport choices.  

Where we need new transport infrastructure, we will use the Sustainable 
Transport Hierarchy to guide decisions. 

We will continue to make best use of existing transport infrastructure by 
maintaining and managing it well.  

We will also adapt it to a changing climate and upgrade it to support modal 
shift.  

Where we need new infrastructure, we will use the: - 

Sustainable Transport Hierarchy 

• Walking and Cycling 
• Public Transport 
• Ultra-Low Emissions Vehicles 
• Other Private Motor Vehicles 
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Priority 3 

o Encourage people to make the change to more sustainable 
transport. 

We will encourage people to change their travel behaviour to use low-carbon, 
sustainable transport.  

We will do this by making sustainable transport more attractive and more 
affordable, and by adopting innovations that make it easier to use. 
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Wellbeing and Future Generations (Wales) Act 2015 
 
The Well-being of Future Generations (Wales) Act is about improving the social, 
economic, environmental, and cultural well-being of Wales. 

It will make the public bodies listed in the act think more about the long term, work 
better with people and communities and each other, look to prevent problems and 
take a more joined-up approach. 

This will help us to create a Wales that we all want to live in, now and in the future. 

To make sure we are all working towards the same vision, the act puts in place 7 
well-being goals. 

Well-being goals 

• A prosperous Wales 
• A resilient Wales 
• A healthier Wales 
• A more equal Wales 
• A Wales of cohesive communities 
• A Wales of vibrant culture and thriving Welsh language 
• A globally responsible Wales  
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Why do we need this law? 
Wales faces a number of challenges now and in the future, such as climate change, 
poverty, health inequalities, jobs, and growth. To tackle these, we need to work 
together. To give current and future generations a good quality of life we need to 
think about the long-term impact of the decisions we make. This law will make sure 
that our public sector does this. 

 

How does it work? 

Sustainable development 

Sustainable development is about improving the way that we can achieve our 
economic, social, environmental and cultural well-being. The act starts by giving a 
definition of what we mean by sustainable development. 

In this Act “sustainable development” means the process of improving the economic, 
social, environmental and cultural well-being of Wales by acting, in accordance with 
the sustainable development principle, aimed at achieving the well-being goals. 

Part 2 ‘improving well-being’ section 2 ‘sustainable development’. 

For Wales to be sustainable it is important that we improve all 4 aspects of our well-
being. Each is as important as the others. 
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Well-being duty 

The act places a duty that the public bodies will be expected to conduct. A duty 
means they must do this by law. The well-being duty states: 

Each public body must conduct sustainable development. 

The action a public body takes in conducting sustainable development must include: 

1. setting and publishing objectives (“well-being objectives”) that are designed to 
maximise its contribution to achieving each of the well-being goals, and 

2. taking all reasonable steps (in exercising its functions) to meet those 
objectives. 
Part 2 ‘Improving Well-being section 3 ‘well-being duty on public bodies’ 
paragraphs (1) and (2). 

This means that each public body listed in the act must work to improve the 
economic, social, environmental and cultural well-being of Wales. To do this they 
must set and publish well-being objectives. 

These objectives will show how each public body will work to achieve the vision for 
Wales set out in the well-being goals. Public bodies must then take action to make 
sure they meet the objectives they set. 

 

Which public bodies does the act include? 
• Welsh Ministers 
• Local authorities 
• Local health boards 

o Aneurin Bevan University Health Board 
o Betsi Cadwaladr University Health Board 
o Cardiff & Vale University Health Board 
o Cwm Taf Morgannwg University Health Board 
o Hywel Dda University Health Board 
o Powys Teaching Health Board 
o Swansea Bay University Health Board 

• Public Health Wales NHS Trust 
• Velindre NHS Trust 
• National Park Authorities 

o Bannau Brycheiniog National Park Authority 
o Snowdonia National Park Authority 
o Pembrokeshire Coast National Park Authority 

• Fire and rescue authorities 
o North Wales Fire and Rescue Service 
o South Wales Fire and Rescue Service 
o Mid and West Wales Fire and Rescue Service 

• Natural Resources Wales 
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• The Higher Education Funding Council for Wales 
• The Arts Council of Wales 
• Sports Council of Wales 
• National Library of Wales 
• National Museum of Wales. 

Well-being goals 

The 7 well-being goals (‘the goals’) show the kind of Wales we want to see. Together 
they provide a shared vision for the public bodies listed in the act to work towards. 

They are a set of goals; the act makes it clear the listed public bodies must work to 
achieve all the goals, not just one or two. 

1. A prosperous Wales 

An innovative, productive and low carbon society which recognises the limits of the 
global environment and therefore uses resources efficiently and proportionately 
(including acting on climate change); and which develops a skilled and well-educated 
population in an economy which generates wealth and provides employment 
opportunities, allowing people to take advantage of the wealth generated through 
securing decent work. 

2. A resilient Wales 

A nation which maintains and enhances a biodiverse natural environment with 
healthy functioning ecosystems that support social, economic and ecological 
resilience and the capacity to adapt to change (for example, climate change). 

3. A healthier Wales 

A society in which people’s physical and mental well-being is maximised and in 
which choices and behaviours that benefit future health are understood. 

4. A More Equal Wales 

A society that enables people to fulfil their potential no matter what their background 
or circumstances (including their socio-economic background and circumstances). 

 5. A Wales of cohesive communities 

Attractive, viable, safe and well-connected communities. 

6. A Wales of vibrant culture and thriving Welsh language 

A society that promotes and protects culture, heritage and the Welsh language, and 
which encourages people to participate in the arts, and sports and recreation. 
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7. A globally responsible Wales 

A nation which, when doing anything to improve the economic, social, environmental 
and cultural well-being of Wales, takes account of whether doing such a thing may 
make a positive contribution to global well-being. 

 

Environment (Wales) Act 2016 and Biodiversity Duty 
The Environment (Wales) Act 2016 (the Act) introduced an enhanced biodiversity 
and resilience of ecosystems duty (the section 6 or s6 duty) for public authorities 
(PAs) in the exercise of functions in relation to Wales. 

The s6 duty requires that public authorities ‘must seek to maintain and enhance 
biodiversity as far as consistent with the proper exercise of their functions and in so 
doing promote the resilience of ecosystems’. To comply with the S6 duty, public 
authorities should embed the consideration of biodiversity and ecosystems into their 
early thinking and business planning, including any policies, plans, programmes, and 
projects, as well as their day-to-day activities.  

Under section 6(7) of the Act all public authorities must, before the end of 2019 and 
before the end of every third year after 2019, publish a report on what they have 
done to comply with the s6 duty. Given the Mid Wales CJC has only been in 
existence since early 2022 the duty is yet to be fulfilled. 

The Mid Wales CJC has not attempted to set out a detailed plan in this first iteration 
of our Corporate Plan, given that detailed work is yet to commence in the areas of 
economy, transport, and strategic development planning.  

The opportunity, however, has been taken to set out our commitment to the Duty and 
our intent to fulfil all its requirement’s as detailed work is undertaken. 

 

 

Mid Wales Commitment to Biodiversity 
‘The Mid Wales Corporate Joint Committee is committed to fulfilling all duties 
contained within the Environment (Wales) Act 2016 and more specifically the 
Biodiversity and Resilience of Ecosystems Duty as work progresses with the 
areas of Economy, Transport and Strategic Planning Development. 

These areas of work are currently at an early stage and any attempt to fulfil 
these requirements at the current time would lack sufficient detail to meet the 
duty in any meaningful way. 

‘Our commitment extends to ensuring that we will make a 
significant, material and beneficial difference to the 
environment and biodiversity for the region.’  
 

Tudalen 63



 

40 
 
 

Governance Administration and Resources 
The Corporate Joint Committee is established under statutory Welsh Government 
legislation and as such it is important that the governance arrangements reflect 
these legislative requirements. In addition, these requirements need to be 
proportionate, transparent, and accessible. 

This section of the Plan sets out the administrative arrangements that have been put 
in place to ensure appropriate governance and administration of the CJC for Mid 
Wales. The adoption of these arrangements is reported through a democratic 
process reflecting long established good practice for decision making and public 
transparency.  

 

Background 

The Local Government and Elections (Wales) Act 2021 (“the LGE Act”) created the 
framework for a consistent mechanism for regional collaboration between local 
authorities through Corporate Joint Committees (CJCs). The LGE Act provides for 
the establishment of CJCs through Regulations (CJC Establishment Regulations).  

The CJC will exercise functions in three areas namely strategic development 
planning, regional transport planning and the promotion of the economic well-being 
of their areas. In contrast to other joint committee arrangements, CJCs are separate 
corporate bodies which can employ staff, hold assets and budgets, and undertake 
functions.  

The Mid Wales CJC will comprise of the Leaders of Powys County Council and 
Ceredigion County Council (“the Constituent Councils”) and in the preparation of the 
Strategic Development Plan, the CJC will include a representative of the Bannau 
Brycheiniog National Park.  

The CJC has prescribed functions related to the preparation of the Regional 
Transport Plan, Strategic Development Plan, and the exercise of Economic 
Wellbeing powers. These are set out specifically as follows:  

(a) Economic well-being (section 76 of the Local Government and Elections 
(Wales) Act 2021)  

(b) Transport policies (section 108(1)(a) and (2)(a) of Part 2 of the Transport Act 
2000)  

(c) Strategic development plan 

The CJC should be treated as a member of the ‘local government family’ and, where 
appropriate, should be subject to the same powers and duties as local authorities in 
the way that they operate. This includes the Sustainable Development and Well-
being Duty under the Well-being of Future Generations (Wales) Act 2015 (“the WFG 
Act”), the Environment Act 1995 and the duty to prepare and publish a strategy for 
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contributing to the eradication of child poverty in Wales under the Children and 
Families (Wales) Measure 2010.  

CJCs are required to appoint a number of statutory “executive officers” like the roles 
within principal councils (e.g., Chief Executive, Chief Finance Officer and Monitoring 
Officer).  

The current postholders as agreed by the CJC on the are: - 

Chief Executive – (This role will be rotated annually between the two constituent 
Councils) 

Chief Finance Officer – Ceredigion Council lead authority  

Monitoring Officer – Powys County Council lead authority  

CJCs can directly employ such officers but it is also possible for staff to be loaned 
from a Constituent Council to fulfil these roles as the CJC may determine. It is also 
intended that all executive roles within a CJC will be afforded the same statutory 
protection and indemnity as statutory officers within principal councils.  

An agreement will be entered into between the CJC and the authorities for staff to be 
made available to the CJC and will be acting as CJC staff when conducting functions 
for the CJC. The members of staff that are affected will be consulted to ensure to 
seek their agreement to these additional obligations. 

Support Services 

The support services provided will be on an ad-hoc basis as and when support is 
required and will be conducted by staff within their normal contracted hours with their 
Constituent Councils, and Chief Executives of each Authority will keep such matters 
under review to address workload pressures. 

Standing Orders 

Standing Orders have been agreed at the meeting of the CJC on the 25th January 
2022 and are attached as Appendix.  

 

 

Constitution 
A Constitution has also been agreed by the CJC on the 25th of January 2022 and is 
attached as Appendix.  

There are already 3 sets of governance Regulations in force. In addition to the 
establishing of regulations, there are 2 sets of General Regulations with a third 
anticipated to come into force in the Spring of 2023. It is likely that there will be a 
further set.  
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It can be appreciated therefore that establishing the governance arrangements for 
the CJC has to respond and develop against a legal situation which is still evolving. 
Some aspects such as Overview and Scrutiny has just been the subject of 
consultation. Similarly, the arrangements for the Code of Conduct and Standards 
Committee are to be confirmed. These are in italics in the Standing Orders on the 
assumption that the arrangements will reflect the consultation, but this has not been 
confirmed.  

The members of the CJC are:  

(a) the executive leaders of a. Powys County Council b. Ceredigion County Council  

(b) A member of the Bannau Brycheiniog National Park Authority  

The CJC members are entitled to vote in relation to any matter to be decided by the 
CJC, except that the Bannau Brycheiniog member may only vote where the matter to 
be decided is about strategic planning functions (and associated issues), unless the 
Council members agree to extend the NPA to include other functions.  

To implement the legislative requirements, it is proposed that the CJC will have three 
Sub Committees, with the chair and vice chair of each Sub-Committee being drawn 
from the respective Cabinets of the Constituent Councils (or their nominated 
deputies) and shared between the two authorities for a 12-month period. It is 
proposed that the following sub-committees be established: - 

o Regional Transport Planning Sub Committee 
o Economic Well Being – Regional Economic Development (Mid Wales 

Growth Deal Sub Committee) 
o Strategic Development Planning Sub Committee – Chair Councillor Jake 

Berriman 

The CJC is required to establish a sub-committee to be known as the Governance 
and Audit Sub-Committee with the terms of reference being approved by the CJC 
before 1st June 2022. 

The CJC will appoint a Standards Committee in accordance with the terms of 
reference adopted by the CJC at its meeting on and are attached as Appendix.  

Collaborating with its Constituent Councils and the Bannau Brycheiniog National 
Park Authority the Mid Wales Corporate Joint Committee (“CJC”) will be required to 
put in place appropriate overview and scrutiny arrangements. Scrutiny will be an 
important part of the democratic accountability of the CJC. It will be important for 
CJCs to consult on and agree the arrangements with its constituent councils.  

In considering the most effective and efficient approach to scrutiny, Welsh 
Government require Constituent Councils and CJCs to give thought to the benefits of 
a joint overview and scrutiny committee made up of the constituent councils together 
with the Bannau Brycheiniog National Park Authority in respect of Strategic 
Development Planning matters. The clear aim and ambition however must be to 
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create, facilitate and encourage a clear democratic link back to the constituent 
councils.  

Future reports will be brought back to the CJC to appoint representatives to this 
Overview and Scrutiny Sub-Committee Budget  

The CJC met in January 2022 to establish its budget for the 2022/2023 financial 
year.  

 

Financial Impacts 
The financial impacts of adopting this Constitution and associated documents will be 
incorporated into the budget for 2022/2023 and future reports to the CJC.  

 

Equality Act 
The CJC is subject to the Equality Act (Public Sector Equality Duty and the 
socioeconomic duty), the Well-being of Future Generations (Wales) Act 2015 and 
the Welsh Language (Wales) Measure, and must in the exercise of their functions, 
have due regard to the need to:  

•  Eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Acts.  

•  Advance equality of opportunity between people who share a protected 
characteristic and those who do not.  

•  Foster good relations between people who share a protected characteristic and 
those who do not.  

• Deliver better outcomes for those people who experience socioeconomic 
disadvantage. 

•  Consider opportunities for people to use the Welsh language.  

•  Treat the Welsh language no less favourably than English.  

•  Ensure that the needs of the present are met without compromising the ability of 
future generations to meet their own needs.  

• As part of the Equality Act the region will meet its statutory duty by adopting 

existing Strategic Equality Plans (SEP’s) that form part of each lead authorities own 
Corporate Plans. 
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Sustainable Development 
The Well-being of Future Generations (Wales) Act 2015 mandates that public bodies 
in Wales must conduct sustainable development. Sustainable development means 
the process of improving the economic, social, environmental and cultural well-being 
of Wales by acting, in accordance with the sustainable development principle, aimed 
at achieving the ‘well-being goals.  

Although an Integrated Impact Assessment will be required as the work of the CJC 
develops this has not been undertaken to date. It is, however, an integral part of this 
Corporate Plan and the Integrated Assessment is attached as Appendix. 

 

Workforce Impacts  
Part 5 of the LGE Act provides for the establishment, through regulations, of CJCs 
and compliance will be had with this and other legislative obligations in the 
establishment of CJCs. In particular, the Mid Wales Corporate Joint Committee 
Regulations came into force on 1st April 2021 and set out an initial framework for 
example, that the CJC should be established and the time limits for the discharging 
of specific functions. However, a series of further Regulations are being drafted and 
consulted on by Welsh Government. The Welsh Government has concluded its 
consultation on the Corporate Joint Committees (General) (No.2) (Wales) 
Regulations 2021. The Welsh Government is also currently consulting on draft 
statutory guidance.  

 

Risk Management Impacts 
Failure to constitute the CJC means the CJC will be unable to take any decisions, 
including setting a budget and accordingly would be in breach of the legal 
requirements imposed under the Local Government and Elections (Wales) Act 2021 
(exposing each constituent council and national park authority to challenge) along 
with the reputational risks that such non-compliance will bring. Consultation:  

 

Resources 
Although Welsh Government have provided funding for the setting up of the Mid 
Wales Corporate Joint Committee, it is a requirement that the local authority member 
organisations fund an annual budget to resource ongoing work.  
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Budget 2023/24  
The Budget for 2023/24 is included within Appendix A. The budget proposed totals 
£175,000 consisting of £131,255 for the General Budget and £43,745 for the 
Strategic Planning Budget. Powys County Council and Ceredigion County Council 
will fund the budget equally. The basis for funding the MWCJC budget will be 
reviewed and agreed annually.  

The Bannau Brycheiniog National Park Authority fund 11.45% (per national park 
population projections – 2018 based – published May 2021) of the Strategic 
Planning Budget. The 2023/24 Budget remains predicated on limited expenditure 
being incurred. This is in part due to number of matters needing resolution with 
Welsh Government. There are also key areas where further clarification is required 
before financial implications and timelines can be fully understood e.g., Welsh 
Government Regional Transport guidance. In addition, at this stage no formal 
decision has been made regarding the Growing Mid Wales Joint Committee, which 
currently sits outside of the MWCJC. 

Therefore, as several factors become clearer, there may need to be a formal revision 
of the 23/24 MWCJC budget. 

 

Other Financial Matters 
A. Surpluses that accrue in any year will be contained and Strategic Planning 

and General Budgets identified separately) within the MWCJC reserve 
account and will be used for future expenditure. 

 
B. All costs incurred and charged to MWCJC (being a separate legal entity) 

will need to be appropriately evidenced. This is to ensure value for money 
relative to the level of activity, outputs and number of MWCJC meetings 
taking place.  

 
C. Audit Wales will also at the right time formally need to certify the year end 

outturn position for 2022/23. When MWCJC expenditure falls under £2.5m 
in any given year, then this is via an annual return. It is worth noting that 
beyond this threshold a fuller Statement of Accounts would be required, 
which would be a step up in terms of resources required. 

 
D. The MWCJC does not have any liabilities outstanding in respect of any 

earlier financial year as a result it is not currently recommended that an 
amount is approved to be held for this purpose. 

 
E. Budgets for the MWCJC will be reviewed on an annual basis to reflect the 

growing work programme and to ensure the resourcing of specific work 
areas. 
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Equalities – Integrated Impact Assessment and the Public Sector Equality Duty 
(PSED) 

Councils within the region have already identified the importance of equalities as part 
of their own Corporate Plans. This drive to improve equality of opportunity is 
therefore shared across the region and is a core principle to this corporate plan and 
the joint way of working. 

The statutory regulation that embeds the need to address inequalities is contained 
within the Equality Act 2010. More specifically CJC’s are listed in the Equality Act 
2010 (Statutory Duties) (Wales) Regulations 2011 and are clearly a duty that local 
authorities, and in this case CJC’s, must embrace. This duty is regulated by the 
Equality and Human Rights Commission. 

The use of Integrated Impact Assessments (IIA’s) is now customary practice for 
public sector organisations and helps to assess how their plans may impact on 
disadvantaged, deprived and vulnerable groups and individuals. It is also important 
that initiative-taking steps are taken to improve the life chances of such groups and 
individuals, and in doing so there needs to be an aspirational approach to address 
inequality that goes beyond any statutory requirements. The Mid Wales Region will 
adopt an Integrated Impact Assessment process that ensures statutory compliance 
but has also set out an overriding equality statement which will guide a number of 
equality objectives that form part of this plan. 

Rather than create a new IIA process for the region it has been decided to adopt the 
format used by Powys County Council. This process has been developed over many 
years and has proved effective in assessing compliance with national guidance. 

In addition, the Mid Wales CJC is legally required to produce a Strategic Equality 
Plan (SEP). Both lead authorities have already met this duty by ensuring that the 
individual Council Corporate Plans include SEP’s for their own areas. It has been 
agreed with the Equality and Human Right’s Commission that the inclusion of these 
existing plans as a part of this Corporate Strategy, will meet compliance with the 
obligations under the Equality Act and, in particular, the Public Sector Equality Duty 
(PSED). An Overview and Scrutiny Sub Committee will be appointed to monitor 
progress of the CJC in this, and all other areas, as described in the governance 
section of this plan. 

Powys County Council Impact Assessment (AI) 

The work undertaken in relation to the areas of Economy, Transport and Strategic 
Planning will have potential impacts on our communities in respect of equalities. It is 
essential that at each stage of the process we undertake ongoing impact 
assessments as to how this work will impact on our communities. We are therefore 
confident that as each area of work will need to undertake its own detailed Integrated 
Impact Assessment we will meet and exceed out statutory duty. 

As an overarching guiding principle, we have set out our vision, together with our 
objectives, that will be used ensure equalities are at the forefront of our work. 
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Vision for the Mid Wales Regional Corporate Joint Committee - Equalities 

‘The Mid Wales Region will prioritise work to improve opportunities for those who 
experience inequality and socio-economic disadvantage at the heart of what we do.’ 

Objectives 

1. We will work to improve opportunities that residents in the region have access 
to well paid jobs including those who are socio-economically disadvantaged. 

2. We will work to create an integrated transport system that improves 
opportunities to access work and recreation including those who are 
disadvantaged through inequality. 

3. We will work to ensure that regional planning development policy and 
guidance provides improved opportunities for disadvantaged groups and 
individuals. 

 

Measurement and Assessment 

We will use the Integrated Impact Assessment process as set out by Welsh 
Government to measure how we are progressing with the equality objectives set out 
above. This assessment will be undertaken in tandem with the IIA we will undertake 
for the wellbeing objectives that are also set out in this plan. 

Sustainability 

Sustainability is at the heart of what public sector organisations need to do to ensure 
future generations can live their lives in a healthy and fulfilling way. In a more 
concise way, sustainability means that we must strive to ensure that the needs of the 
present are met without compromising the ability of future generations to meet their 
own needs. Sustainability is defined by Welsh Government as a process of 
improving the economic, social, environmental, and cultural well-being of Wales. 

The Welsh Governments Future Generations Act (Wales) 2015 introduced the 
sustainable development principles in the 5 Ways of Working that all public bodies 
must adopt. It is a duty that is placed on public sector bodies across Wales. Councils 
within the region have already adopted these principles in their own Corporate Plans 
and will continue to adopt an approach throughout this plan that reflects the 
principles both in the way they are delivered and measured. 

Given the more strategic nature of the work of CJC’s it is likely that the impact of our 
work will be spread over a longer period. It is important that we monitor closely how 
the development of plans, and the delivery of investment decisions, impacts on the 
sustainability of our communities for the long term.  
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Five Ways of Working Principles 

1. Long term  

The importance of balancing short-term needs with the need to safeguard the ability 
to also meet long-term needs. 

2. Prevention  

How acting to prevent problems occurring or getting worse may help public bodies 
meet their objectives. 

3. Integration  

Considering how the public body’s well-being objectives may impact upon each of 
the well-being goals, on their other objectives, or on the objectives of other public 
bodies. 

4. Collaboration  

Acting in collaboration with any other person (or different parts of the body itself) that 
could help the body to meet its well-being objectives. 

5. Involvement  

The importance of involving people with an interest in achieving the well-being goals 
and ensuring that those people reflect the diversity of the area which the body 
serves. 

 

Performance Management and Quality Assurance 

Measuring progress with our plans is critical if we are to demonstrate commitment 
and accountability for actions identified. 

To this end we will use the Powys County Council Performance Management and 
Quality Assurance Framework to assess how well the CJC is delivering on the plan. 
The principles of Plan–Do–Review, which are the basis for the Framework will be 
used to make sure progress is assessed, monitored and transparent.  

The region also has a duty to meet a range of Welsh Government legislative 
requirements that have already been set out in this document. For example, meeting 
our Wellbeing Objectives will be key to demonstrating that the CJC is meeting its 
commitment to the Act.  
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Annual Report 

The Corporate Joint Committee will produce an annual report that sets out our 
achievements in terms of how progress has been made in the areas of Economy, 
Transport and Strategic Planning. In addition, this annual report will set out how we 
have met our legislative requirements to Welsh Government. 

Scrutiny and Audit 

The CJC will be scrutinised and audited in accordance with the constitution which is 
attached as appendix. The work of the oversight sub committees will be partly 
governed by the statutory guidance contained within a range of Welsh Government 
strategies and policies. 

The following paragraphs set out the purpose and role of both the Governance and 
Audit Sub Committee, and the Overview and Scrutiny Sub Committee. 

The Corporate Joint Committee, as set out in the constitution, will be scrutinised by 
both the Overview and Scrutiny Sub Committee, and the Governance and Audit Sub 
Committee. 

 

Governance and Audit Sub-Committee  

The CJC will establish a sub-committee (known as the Governance and Audit Sub-
Committee) to:  

a. Review and scrutinise the CJC’s financial affairs. 
b. Make reports and recommendations in relation to the CJC’s financial affairs. 
c. Review and assess the risk management, internal control, and corporate 

governance arrangements of the CJC. 
d. Make reports and recommendations to the CJC on the adequacy and 

effectiveness of those arrangements. 
e. Oversee the CJC’s internal and external audit arrangements. 
f. Review any financial statements prepared by the CJC. 
g. Exercise such other functions as the CJC may specify. 

 

Overview and Scrutiny Sub-Committee 

The CJC will appoint an Overview and Scrutiny Sub-Committee in accordance with 
the terms of reference adopted by the CJC The purpose of the Overview & Scrutiny 
Sub-Committee shall be:  

Performing the overview and scrutiny function for the CJC on behalf of the 
Constituent Councils and the Bannau Brycheiniog National Park Authority where 
appropriate to:  

(a) review and or scrutinise decisions made, or other action taken, in 
connection with the   discharge of any of the CJC’s functions.  
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(b) make reports or recommendations to the CJC or its executive officers with 
respect to the discharge of any of those functions.  

(c) exercise such other functions as the CJC may determine.  

(d) To develop a Forward Work Programme annually, reflecting the functions 
described.  

(e) To seek reassurance and consider if the CJC is developing according to 
guidance from WG. 
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CYD-BWYLLGOR CORFFOREDIG CANOLBARTH 
CYMRU 

 
Teitl yr Adroddiad:  Adroddiad Swyddog Adran 151 ar Alldro Cyllideb    

2022/23 a Chyllideb 2023/24. 
 
Dyddiad y Cyfarfod: 12 Hydref 2023 
 
 
Purpose of Report Nodi sefyllfa Alldro  2022/23 a’r 

diweddaraf ar y Gyllideb ar gyfer 
2023/24.  

Awdur yr Adroddiad  Duncan Hall 
Swyddog Cyllid  Duncan Hall 
Swyddog Cyfreithiol  Clive Pinney  

 

1.  Alldro 2022/23: 

1.1 Cymeradwywyd Cyllideb 2022/23 ar 10 Ionawr 2022.  Roedd 
Cyfanswm y Gyllideb Gyffredinol yn £120,000 ac roedd Cyfanswm 
y Gyllideb Cynllunio Strategol yn £40,000.  

 
1.2 Nodir manylion gwariant 2022/23 yn Atodiad A.  Roedd y gwariant 

ar y Gyllideb Gyffredinol yn £61,342 ac roedd tanwariant o £58,658 
sydd wedi ei drosglwyddo i’r gronfa wrth gefn a glustnodwyd.  Roedd 
y gwariant ar y Gyllideb Cynllunio Strategol yn £15,334 ac roedd 
tanwariant o £24,666 sydd wedi ei drosglwyddo i’r gronfa wrth gefn 
a glustnodwyd. Y prif reswm am y ddau danwariant oedd pryderon 
am allu CBC y Canolbarth i hawlio yn ȏl TAW– llwyddwyd i ddatrys 
hyn yn llwyddiannus tuag at ddiwedd y flwyddyn ariannol. 

 
1.3  Mae’r Datganiad Blynyddol wedi ei gwblhau a’i anfon at Archwilio 

Cymru i’w harchwilio.  Pan fydd yr archwiliad wedi ei gwblhau 
gofynnir i CBC y Canolbarth gymeradwyo’r datganiad blynyddol. 
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2.  Cyllideb 2023/24 

2.1  Cymeradwywyd Cyllideb CBC y Canolbarth ar gyfer 2023/24 ar 25 

Ionawr 2023.  Mae cyfanswm y Gyllideb Gyffredinol yn £131,255 ac 
y mae cyfanswm Cyllideb Cynllunio Strategol yn £43,745.  

2.2 Mae Atodiad B yn cynnwys manylion y gyllideb wreiddiol yn ogystal 
ag argymhellion i ddiweddaru rhai o benawdau’r gyllideb.  Mae’r 
gofyniad cyllideb ddiwygiedig a argymhellir ar gyfer y gyllideb 
gyffredinol yn cynyddu o £131,255 i £146,255 –  caiff y £15,000 
ychwanegol ei ariannu o’r cronfeydd arian wrth gefn.  Mae’r gofyniad 
cyllideb ddiwygiedig a argymhellir yn cynyddu o £43,745 i £53,745 
– a chaiff y £10,000 ychwanegol ei ariannu o’r cronfeydd arian wrth 
gefn. 

3. Asesiad Effaith Integredig:  

3.1  Nid oes angen Asesiad Effaith Integredig ar gyfer yr adroddiad hwn 
gan fod sefydlu'r CBC yn cael ei ategu gan ddeddfwriaeth a bydd yr 
adroddiad hwn yn sefydlu trefniadau ariannol yn unol â 
deddfwriaeth.  

 

4.  Effeithiau ar y Gweithlu: 

4.1 Ar hyn o bryd yr awdurdodau cyfansoddol fydd yn ymgymryd ȃ 
chyflgoaeth o fewn CBC y Canolbarth gan ailgodi’r tȃl ar y CBC y 
Canolbarth a chymryd i ystyriaeth unrhyw faterion treth cysylltiedig.   

 

5.  Effeithiau Cyfreithiol:  

5.1 Mae Rhan 5 Deddf Llywodraeth Leol ac Etholiadau (Cymru) 2021 
yn darparu ar gyfer sefydlu CBCau, drwy reoliadau, a chydymffurfir 
â hyn a rhwymedigaethau deddfwriaethol eraill wrth sefydlu CBCau. 
Yn benodol, daeth Rheoliadau Cyd-bwyllgor Corfforedig y 
Canolbarth i rym ar 1 Ebrill 2021 gan nodi y dylid sefydlu'r CBC a'r 
amserlenni ar gyfer cyflawni swyddogaethau penodol.   
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6.  Effeithiau o ran Rheoli Risg: 

6.1 Byddai methu â phennu cyllideb gytbwys yn golygu bod 
Cydbwyllgor Corfforedig y Canolbarth yn torri ei rwymedigaethau 
gan wneud ei hun yn agored i her gyfreithiol. Yn ogystal, rhaid rhoi 
trefniadau addas ar waith i sicrhau bod yr awdurdodau cyfansoddol 
ac awdurdod y parc cenedlaethol yn gallu cyflawni eu 
rhwymedigaethau cyfreithiol wrth sefydlu Cyd-bwyllgor Corfforedig 
y Canolbarth. 

 

7.  Ymgynghori: 

7.1 Nid oes gofyniad i ymgynghori â’r cyhoedd mewn perthynas â’r 
adroddiad hwn. 

 

8.  Rhesymau dros y Penderfyniad Arfaethedig:  

8.1 Darparu diweddariad ar y sefyllfa alldro ar gyfer 2022/23 a sicrhau 
bod y gyllideb ariannol ar gyfer 2023/24 wedi ei diweddaru ar gyfer 
CBC y Canolbarth yn unol á gofynion deddfwriaeth sy’n bethnasol i 
CBCau. 

 

9.  Argymhellion  

9.1  Argymhellir y dylai Aelodau Cyngor Ceredigion a Phowys ar 
CBC y Canolbarth gymeradwyo’r canlynol o ran y Gyllideb 
Gyffredinol: 

 
(a) Nodi Alldro Cyllideb Gyffredinol CBC y Canolbarth ar gyfer 

2022/23 ȃ gwariant o £61,342 fel yr amlinellwyd yn Atodiad A. 
 

(b) Cymeradwyo Cyllideb Gwariant Cyffredinol CBC y Canolbarth o 
£146,255 ar gyfer 2023/24 fel yr amlinellwyd yn Atodiad B. 

 
 
9.2  Argymhellir y dylai holl Aelodau CBC y Canolbarth 

gymeradwyo’r canlynol o ran y Gyllideb Cynllunio Strategol: 
 

(a) Nodi Alldro Cyllideb Cynllunio Strategol CBC y Canolbarth ar 
gyfer 2022/23 ȃ gwariant  o £15,344 fel yr amlinellwyd yn Atodiad 
A. 
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(b)  Cymeradwyo Cyllideb Gwariant Cynllunio Strategol o £53,745 ar 

gyfer 2023/24 fel yr amlinellwyd yn Atodiad B. 
 

 
 

 
 
 

Tudalen 78



Alldro CBC y Canolbarth 2022/23 Atodiad A

Gwariant:

£ £ £ £ £ £ £ £ £

Gweithwyr

Gwariant Gweithwyr 60,000 50,385 9,615 20,000 12,596 7,404 80,000 62,981 17,019

Lwfansau Aelodau Lleyg 5,000 0 5,000 0 0 0 5,000 0 5,000

Cyfanswm Gweithwyr 65,000 50,385 14,615 20,000 12,596 7,404 85,000 62,981 22,019

Cyflenwadau a Gwasanaethau

Ffioedd Proffesiynol gan gynnwys Archwilio Cymru 15,000 0 15,000 5,000 0 5,000 20,000 0 20,000

Costau Eraill 7,000 1,886 5,114 4,000 471 3,529 11,000 2,357 8,643

Wrth Gefn 3,000 0 3,000 1,000 0 1,000 4,000 0 4,000

Cyfanswm Cyflenwadau a Gwasanaethau 25,000 1,886 23,114 10,000 471 9,529 35,000 2,357 32,643

Gwasanaethau Cymorth

Cymorth Democrataidd 7,500 1,299 6,201 2,500 324 2,176 10,000 1,623 8,377

Cymorth Cyfreithiol 7,500 2,968 4,532 2,500 742 1,758 10,000 3,710 6,290

Cymorth Cyllid 15,000 4,804 10,196 5,000 1,201 3,799 20,000 6,005 13,995

Cyfanswm Gwasanaethau Cymorth 30,000 9,071 20,929 10,000 2,267 7,733 40,000 11,338 28,662

Cyfanswm y Gwariant 120,000 61,342 58,658 40,000 15,334 24,666 160,000 76,676 83,324

Incwm: Cyfraniadau gan Bartneriaid 

Cyfanswm y Lefi 

Awdurdod Parc Cenedlaethol Bannau Brycheiniog 0 0 0 3,434 3,434 0 3,434 3,434 0

Cyngor Sir Powys 60,000 60,000 0 18,283 18,283 0 78,283 78,283 0

Cyngor Sir Ceredigion 60,000 60,000 0 18,283 18,283 0 78,283 78,283 0

Cyfanswm yr incwm 120,000 120,000 0 40,000 40,000 0 160,000 160,000 0

Sefyllfa cyn Trosglwyddo i'r Cronfeydd wrth Gefn 0 -58,658 58,658 0 -24,666 24,666 0 -83,324 83,324

Trosglwyddo i'r Cronfeydd wrth Gefn 0 58,658 -58,658 0 24,666 -24,666 0 83,324 -83,324

Sefyllfa Net 0 0 0 0 0 0 0 0 0

Cyllideb Cynllunio Strategol Cyllideb Gyffredinol Cyfanswm 

Alldro Amrywiant Cyllideb Alldro CyllidebAmrywiant Cyllideb Alldro Amrywiant 
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Atodiad B `

Cyllideb Cyd-bwyllgor Corfforedig y Canolbarth 2023/24

Cyllideb 

Gyffredinol a 

gymeradwywyd

Cynllunio 

Strategol a 

gymeradwywyd 

Cyfanswm y 

Gyllideb a 

gymeradwywyd 

Cyllideb 

Gyffredinol 

Arfaethedig a 

ddiweddarwyd

Cynllunio 

Strategol 

Arfaethedig a 

ddiweddarwyd

Cyfanswm y 

Gyllideb 

Arfaethediga 

ddiweddarwyd

2023/24 2023/24 2023/24 2023/24 2023/24 2023/24

£ £ £ £ £ £

Gwariant:

Gweithwyr

Costau Gweithwyr - Rheoli / Cydlynu 52,600 17,530 70,130 52,600 17,530 70,130 *
1

Costau Gweithwyr - Trafnidaeth Strategol - - - 29,000 - 29,000 *
2

Costau Gweithwyr - Cynllunio Strategol - - - - 16,500 16,500 *
3

Lwfansau Aelodau Lleyg 3,750 1,250 5,000 3,750 1,250 5,000

Cyfanswm Gweithwyr 56,350 18,780 75,130 85,350 35,280 120,630

Cyflenwadau a Gwasanaethau

Archwiliad Allanol 2,250 750 3,000 2,893 964 3,857

Yswiriant 11,250 3,750 15,000 8,400 2,800 11,200

Ffioedd Proffesiynol - - - 10,000 - 10,000 *
4

Cyfieithu 15,000 5,000 20,000 7,500 2,500 10,000

Costau Eraill 3,280 1,090 4,370 11,487 5,326 16,813

Cyfanswm Cyflenwadau a Gwasanaethau 31,780 10,590 42,370 40,280 11,590 51,870

Gwasanaethau Cymorth

Cymorth Democrataidd 30,000 10,000 40,000 7,500 2,500 10,000

Cymorth Cyfreithiol 5,625 1,875 7,500 5,625 1,875 7,500

 Cymorth Cyllid 7,500 2,500 10,000 7,500 2,500 10,000

Cyfanswm Gwasanaethau Cymorth 43,125 14,375 57,500 20,625 6,875 27,500

Cyfanswm y Gwariant 131,255 43,745 175,000 146,255 53,745 200,000

Incwm: Cyfraniadau gan Bartneriaid 

Ardoll - Y Gyllideb Gyffredinol 

Cyngor Sir Powys 65,628 65,628 65,628 65,628

Cyngor Sir Ceredigion 65,628 65,628 65,628 65,628

131,255 - 131,255 131,255 - 131,255

Ardoll - Cynllunio Strategol

Awdurdod Parc Cenedlaethol Bannau Brycheiniog 5,008 5,008 5,008 5,008

Cyngor Sir Powys 19,369 19,369 19,369 19,369

Cyngor Sir Ceredigion 19,369 19,369 19,369 19,369

- 43,745 43,745 - 43,745 43,745

Trosglwyddiadau o Gronfeydd wrth Gefn 15,000 10,000 25,000

Funding of Budget Requirement 131,255 43,745 175,000 146,255 53,745 200,000

Cyllideb Net - - - (0) 0 -

Nodiadau atodol

*
1
  Seilir ar 50% o'r Rheolwr Cyflenwi'r Rhaglen Strategol 0.5 FTE) A 100% O Swyddog Cymorth Rhaglen y CBC (0.61 FTE)

*
2
 yn seiliedig ar Brosiectau Cynllun Trafnidiaeth Rhanbarthol a Rheolwr Rhaglenni (1 Cyfateb ag Amser llawn o Hydref 2023)

*
3
 Yn seiliedig ar Swyddog Technegol Polisi Cynllunio (0.2 Cyfateb ag amser llawn ) &  Swyddog Polisi Cynllunio (0.3 Cyfateb ag amser llawn ) o fis Medi 2023

*
4
 Ffioedd ar gyfer creu'r Cynllun Corfforaethol 
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Cyfarfod: CYD-BWYLLGOR CORFFOREDIG Y CANOLBARTH  

 

Dyddiad y 
Cyfarfod:  

12 Hydref, 2023 
 

Teitl yr Adroddiad:  Adroddiad ar Aelodaeth yr Is-bwyllgorau – Bannau Brycheiniog 
 

Diben yr 
Adroddiad:  

Darparu ymateb ffurfiol i Fannau Brycheiniog yn dilyn cais yng 
nghyfarfod y Cyd-bwyllgor Corfforedig ar 31 Gorffennaf 2023 am 
gynrychiolaeth ychwanegol ar Is-bwyllgorau Cynllunio Trafnidiaeth 
Rhanbarthol a Llesiant Economaidd y Cyd-bwyllgor Corfforedig 

Penderfyniad a 
Geisir:  

Nodi cynnwys yr Adroddiad a chytuno â’r argymhellion sef nad yw 
Aelodau a/neu Swyddogion o Fannau Brycheiniog wedi eu cynnwys 
yn Is-bwyllgorau Cynllunio Trafnidiaeth Rhanbarthol a Llesiant 
Economaidd a Chyd-bwyllgor Corfforedig y Canolbarth  
 
 

Awdur yr 
Adroddiad:  

Eifion Evans, Prif Weithredwr, Cyd-bwyllgor Corfforedig y 
Canolbarth  
 

Swyddog Cyllid: Duncan Hall, Swyddog Adran 151  
 

Swyddog 
Cyfreithiol:  

Swyddog Monitro Clive Pinney,  
 

 
 

1.  Cyflwyniad 

Mae’r Adroddiad hwn yn darparu ymateb ffurfiol i Gadeirydd Bannau Brycheiniog, Y 
Cynghorydd Gareth Ratcliffe, yn dilyn cais a wnaed yn ystod cyfarfod diwethaf y Cyd-
bwyllgor Corfforedig ar 31 Gorffennaf 2023 i Fannau Brycheiniog gael ei gynrychioli ar 
Is-bwyllgorau Cynllunio Trafnidiaeth Rhanbarthol a Llesiant Economaidd y Cyd-
bwyllgor Corfforedig.  

2.     Cefndir 

Yn unol â Deddf Llywodraeth Leol ac Etholiadau 2021, Rheoliadau’r Cyd-bwyllgor 
Corfforedig 2021 rhan 3 – Aelodaeth, caiff y canlynol ei nodi:  

 
1. Aelodau Cyd-bwyllgor Corfforedig y Canolbarth yw:  

(a) Y ddau Aelod Cyngor; ac 
(b) Aelod Bannau Brycheiniog  
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2. Mae hawl gan yr Aelodau bleidleisio mewn perthynas ag unrhyw fater sydd i’w 

benderfynu gan Gyd-bwyllgor Corfforedig y Canolbarth. 
3. Ond mae paragraff (2) yn berthnasol i Aelodau Bannau Brycheiniog i’r unig raddau 

fod y mater sydd i’w benderfynu ynghylch swyddogaethau cynllunio strategol.  
 

3. Penderfyniad 
 

Yng nghyfarfod Cyd-bwyllgor Corfforedig y Canolbarth a gynhaliwyd ar 4 Gorffennaf 
2022, cafodd aelodaeth yr Is-bwyllgorau, a oedd yn cynnwys cynrychiolwyr o Fannau 
Brycheiniog, eu cymeradwyo - y Cynghorydd Gareth Ratcliffe a’r Cynghorydd Edwin 
Roderick ynghyd â Gareth Jones, Cyfarwyddwr Cynllunio a Lle a Helen Lucocq, 
Rheolwr Cynllunio a Pholisi a ddirprwywyd i’r Is-bwyllgor Cynllunio Datblygu 
Strategol. Yn ychwanegol, cafodd Bannau Brycheiniog ei ddirprwyo i’r Is-bwyllgor 
Llywodraethiant ac Archwilio, ble y mae ganddynt ddwy sedd. 

 
Fel yn ôl yr argymhelliad canlynol o gyfarfod diwethaf y Cyd-bwyllgor Corfforedig 

dyddiedig 31 Gorffennaf 2023.  
 

“Cytunwyd y byddai Swyddogion yn cwrdd ar wahân, edrych ar gyfreithlondeb 
a chytuno ar y ffordd ymlaen gan adrodd yn ôl i’r cyfarfod nesaf yn Hydref 
2023”  

 
Hoffwn fanteisio ar y cyfle hwn i adrodd fod Swyddogion, gan gynnwys Swyddogion 
Monitro ac Adran 151 y Cyd-bwyllgor Corfforaethol, wedi cwrdd i drafod y mater.  

 
Y consensws a gafwyd gan Swyddogion y Cyd-bwyllgor Corfforaethol oedd os oes 
yna bwnc penodol o berthnasedd sy’n cael ei drafod gan Is-bwyllgorau Cynllunio 
Trafnidiaeth Rhanbarthol neu Lesiant Economaidd, yna byddai cynrychiolwyr o 
Fannau Brycheiniog yn derbyn gwahoddiad i fod yn bresennol, ond fel yn ôl y 
ddeddfwriaeth, ni fyddai unrhyw bwerau pleidleisio ganddynt.  
 

 
4. Argymhellion 

Argymhellir fod Aelodau a/neu Swyddogion o Fannau Brycheiniog ddim yn cael eu 
cynnwys ar Is-bwyllgorau Cynllunio Trafnidiaeth Rhanbarthol a Llesiant Economaidd 
Cyd-bwyllgor Corfforedig y Canolbarth.   
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Annwyl Julie James AS,  

  

Cynllun Datblygu Strategol Canolbarth Cymru  
  

Ysgrifennaf atoch fel Prif Weithredwr Cyd-bwyllgor Corfforedig y Canolbarth (Cymru), i wneud cais 

am gyfarfod i drafod datblygiadau i’r Cynllun Datblygu Strategol Canolbarth Cymru a’r goblygiadau 

ar Gynlluniau Datblygu Lleol presennol.  
  

Mae rhanbarth Canolbarth Cymru yn gyfuniad o Awdurdodau Lleol Ceredigion a Phowys a Pharc 

Cenedlaethol Bannau Brycheiniog, a’n bwriad pennaf i gyd-gynhyrchu Cynllun Datblygu Strategol 

Canol Cymru mor ddiffuant a phosibl. Rydym yn cydnabod bod hyn yn ymarfer dwys ar adnoddau 

ac i wneud y defnydd gorau, a datblygu, y capasiti presennol o’r adnoddau sydd gennym, buaswn 

yn gwerthfawrogi cael trafodaeth ynghylch yr opsiynau i brosesu neu i beidio prosesu Cynlluniau 

Datblygu Lleol.  
 

Mae Cyd-bwyllgor Corfforedig y Canolbarth mewn sefyllfa unigryw i wneud cynnydd ar y Cynllun 

Datblygu Strategol sy’n disgrifio’n briodol weledigaeth sydd wedi’i selio ar ein lleoliad gwledig, 

adnoddau a chymunedau cadarn. Tra bod cyngor Interim Cyfoeth Naturiol Cymru ar Gynllunio a 

Ffosffadau wedi oedi ein  datblygiadau ar adolygiadau’r Cynllun Datblygu Lleol yng Nghyngor Sir 

Ceredigion a Pharc Cenedlaethol Bannau Brycheiniog, Powys, yn destun ‘dyddiad cwympo’n 

farw’, wrthi’n paratoi Cynllun Datblygu Lleol newydd i gymryd lle. Ar y cyfan, fodd bynnag, mae 

Cyd-bwyllgor Corfforedig y Canolbarth o’r farn bod y saib hwn yn gyfle i ail-feddwl ein dull 

gweithredu ar y cyd ac i ail-flaenoriaethu adnoddau er mwyn ffocysu ar gynllun newydd blaengar 

i’r rhanbarth. 
  

Mae Cyd-bwyllgor Corfforedig y Canolbarth wedi trefnu is-grwpiau, gan gynnwys is-grŵp i’r 

Cynllun Datblygu Strategol, sydd wedi dechrau dosbarthu cyllid, llinellau amser a phrosesau yn 

unol â rheoliadau Cynllun Datblygu Lleol. Trwy wneud hyn, rydym wedi canfod yr arbedion posibl y 

gellir ei wneud petai Cynllun Datblygu Strategol fod yn brif gynllun i ddatblygu gyda’r anodau 

presennol (timau a chyllideb Cynllun Datblygu Lleol) o’r ddau awdurdod lleol yn anelu tuag ato. 

Dyddiad 
Date 8 Awst, 2023 

Gofynnwch am 
Please ask for Eifion Evans 

Llinell uniongyrchol 
Direct line 01545 572004 

Fy nghyf 
My ref EE/SGP/SAD 

Ebost 
Email PrifWeithredwr@ceredigion.gov.uk 

Julie James AS,  

Y Gweinidog Newid Hinsawdd,  

Llywodraeth Cymru  

   

Trwy e-bost yn unig:     

Gohebiaeth.Julie.James@llyw.cymru  
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Cydnabyddir y byddai hyn o bosibl yn gadael Powys heb gynllun "byw" am ddwy flynedd 

ychwanegol, ond o ystyried y farn gyfreithiol a roddwyd i ni gan Gymdeithas Swyddogion Cynllunio 

Cymru y byddai eu cynllun presennol yn parhau i gario pwysau materol lle mae ei pholisïau'n 

canolbwyntio’n lleol, ac yn unol â Dyfodol Cymru, maent o’r feddylfryd i gydweithio er mwyn 

blaenoriaethu'r Cynllun Datblygu Strategol ar gyfer Cyd-bwyllgor Corfforedig y Canolbarth.  
 

Gyda hynny, buaswn yn gwerthfawrogi’r cyfle i egluro ac ymhelaethu ar ein safbwynt ymhellach 

gan gymryd cyngor a chefnogaeth Weinidogol i gefnogi’r dull y mae’r Llywodraeth, yn ei 

huchelgais i sicrhau Cynllun Datblygu Strategol cyflawn cynnar a symud ymlaen yn gyflym at 

gyflwyno Cytundeb Cyflawni i’w arwyddo gan weinidogion. 

  

Yn gywir,  

  

  

  
  

Eifion Evans  

Prif Weithredwr 

Cyd-bwyllgor Corfforedig y Canolbarth 
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Julie James AS/MS 
Y Gweinidog Newid Hinsawdd 
Minister for Climate Change 

 

Bae Caerdydd • Cardiff Bay 
Caerdydd • Cardiff 

CF99 1SN 

Canolfan Cyswllt Cyntaf / First Point of Contact Centre:  
0300 0604400 

Gohebiaeth.Julie.James@llyw.cymru                  
Correspondence.Julie.James@gov.Wales 

 
Rydym yn croesawu derbyn gohebiaeth yn Gymraeg.  Byddwn yn ateb gohebiaeth a dderbynnir yn Gymraeg yn Gymraeg ac ni fydd 
gohebu yn Gymraeg yn arwain at oedi.  
 
We welcome receiving correspondence in Welsh.  Any correspondence received in Welsh will be answered in Welsh and corresponding 
in Welsh will not lead to a delay in responding.   

Ein cyf/Our ref JJ/02281/23 
 
Eifion Evans 
Chief Executive 
Ceredigion County Council 
 
chiefexecutive@ceredigion.mail.onmicrosoft.com 
 

20 September 2023 
 
Dear Eifion, 
 
Thank you for your letter of 8 August regarding progression of a Mid-Wales Strategic 
Development Plan (SDP) and individual Local Development Plans (LDPs) for each 
respective Local Planning Authority (LPA) within the region. 
 
It is a statutory duty for Corporate Joint Committees (CJCs) to prepare the SDP and for 
LPAs to prepare LDPs. It is vitally important to have a plan led system for making planning 
decisions in Wales to provide the essential cornerstone for local decision making.  
 
I welcome your commitment as leader of the Mid-Wales CJC to progress the preparation of 
an SDP. Considering planning issues on a wider scale, across Local Authority (LA) 
boundaries will enable coherent and consistent outcomes to be achieved. Understanding 
and evaluating current relationships within the region combined with careful analysis of how 
places function, their role, relationship, sustainability credentials and how they interact with 
other settlements both within the area and beyond, will be key when preparing an SDP. 
 
Replacement LDPs provide the short to medium term context of an SDP. It is therefore not 
an issue about repetition or duplication, but rather using the LDP process to start the SDP 
evidence gathering and direction of travel in advance of an SDP formally commencing. 
When considering progression of an SDP it will be for the Mid-Wales region to assess the 
skills and resources across all participating authorities, steered by the CJC. Different 
authorities will be at different stages of LDP preparation and can therefore contribute 
resources at various stages in the SDP preparation process.  
 
Two Advisory Notes were issued to LPAs in August 2021 giving further detail on these 
matters. In addition, my officials circulated a draft SDP Manual in Autumn of last year to 
assist officers in the region with the technical and procedural aspects of preparing the SDP.  
 
In summary, I wish to reassure you that progressing a replacement LDP is the appropriate 
way forward for all LPAs in the Mid-Wales Region in advance of the CJC commencing an 
SDP.  
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Following receipt of the Delivery Agreement for the Mid Wales SDP I would be happy to 
meet with you. My officials will of course also continue to provide guidance and technical 
expertise to support the preparation of both the LDP and SDP.  
 
Yours sincerely, 
 
 
 
 
 
 
 
Julie James AS/MS 
Y Gweinidog Newid Hinsawdd 
Minister for Climate Change  
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4 Hydref 2023 
 
Annwyl Brif Weithredwr, 
 
Safonau’r Gymraeg – ymgynghoriad ar eich hysbysiad cydymffurfio o dan Adran 47 
Mesur y Gymraeg (Cymru) 2011 
 
Fel y gwyddoch, yn dilyn cyflwyno Rheoliadau Cyd-bwyllgorau Corfforedig (Diwygio 
Atodlen 6 i Fesur y Gymraeg (Cymru) 2011) 2021 a diwygio Rheoliadau Safonau’r 
Gymraeg (Rhif 1) 2015 mae modd i Gomisiynydd y Gymraeg osod safonau’r Gymraeg ar 
eich corff. Yn dilyn cyfarfodydd un wrth un gyda chynrychiolwyr eich corff, mae’r 
Comisiynydd yn cychwyn y broses ymgynghori statudol o dan adran 47 Mesur y Gymraeg 
gyda chi. 
 
(1) Ymgynghori: 
 
Gofynnir i chi ddarparu tystiolaeth i Gomisiynydd y Gymraeg gan ddefnyddio’r ffurflen 
ymateb sydd ynghlwm. Mae’r ffurflen yn cynnwys gofod i chi nodi os ydych o’r farn bod un 
neu fwy o’r safonau yn yr hysbysiad yn afresymol ac/neu’n anghymesur. Os ydych chi o’r 
farn bod un neu fwy o’r safonau yn yr hysbysiad yn afresymol ac/neu’n anghymesur dylid 
nodi:  
 

a) rhif y safon yn yr hysbysiad cydymffurfio drafft sydd yn eich barn chi’n afresymol 
ac/neu anghymesur; 
 

b) pam fod y safon yn afresymol ac/neu’n anghymesur, gan nodi pob rheswm a  
thystiolaeth i gefnogi hynny; 
 

c) a fyddai amrywio’r gofyniad i gydymffurfio â’r safon yn ei wneud yn rhesymol a/neu 
chymesur.  Er enghraifft, drwy gyflwyno’r gofyniad ar adeg gwahanol, mewn 
amgylchiadau gwahanol neu mewn ardaloedd gwahanol neu drwy osod safon arall 
sy’n ymwneud â’r un gweithgaredd. Dylid nodi beth yw’r rheiny, gan nodi pob 
rheswm a thystiolaeth i gefnogi hynny.  
 

Wrth ymateb, dylid ystyried cynnwys yr hysbysiad cydymffurfio drafft ochr yn ochr â 
chynnwys Rheoliadau Safonau’r Gymraeg (Rhif 1) 2015. Dylid rhoi sylw yn arbennig i 
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adrannau dehongli y safonau sy’n nodi pryd mae rhai safonau yn gymwys ac yn rhoi 
arweiniad ar sut i ddehongli’r safonau. Dylech hefyd ystyried y Cod Ymarfer sy’n egluro 
gofynion ymarferol y safonau.  
 
(2) Dyddiad cychwyn ymgynghori: 
 
Cychwynnir y cyfnod ymgynghori ar yr hysbysiad cydymffurfio drafft ar 4 Hydref 2023. 
Daw’r cyfnod hwnnw i ben ar 5 Ionawr 2024.  
 
Nid yw methiant sefydliad i gymryd rhan mewn ymgynghoriad yn atal y Comisiynydd rhag 
rhoi hysbysiad cydymffurfio i’r sefydliad hwnnw.  Os nad ydych am gyflwyno sylwadau neu 
dystiolaeth ar gynnwys yr hysbysiad cydymffurfio drafft byddwn yn ddiolchgar os fyddech 
yn cadarnhau hynny. 
 
Noder mai yn electroneg yn unig rydym yn darparu’r hysbysiad cydymffurfio drafft a’r 
ffurflen ymateb. 
 
Os oes gennych unrhyw gwestiynau yn ystod cyfnod yr ymgynghoriad, mae croeso i chi 
gysylltu â’m swyddogion ar 0345 60 33 221 neu drwy post@cyg-wlc.cymru.  
 
 
Yn gywir, 
 

 
 
Efa Gruffudd Jones 
Comisiynydd y Gymraeg  
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4 October 2023 
 
Dear Chief Executive, 

Welsh Language Standards – consultation on compliance notice under Section 47 
Welsh Language (Wales) Measure 2011 
 
As you will be aware, following the introduction of the Corporate Joint Committees 
(Amendment of Schedule 6 to the Welsh Language (Wales) Measure 2011) Regulations 
2021 and amendments to Welsh Language Standards (No. 1) Regulations 2015 the Welsh 
Language Commissioner can place standards on your organisation. Following one to one 
meetings with representatives of your organisation, the Commissioner is now starting the 
statutory consultation process under section 47 of the Welsh Language Measure with you. 
 
(1) Consultation: 
 
You are requested to provide evidence to the Welsh Language Commissioner by using the 
response form attached. The form includes a space for you to note if you are of the opinion 
that one or more of the standards included within this notice is unreasonable and/or 
disproportionate. If you are of the opinion that one or more of the standards included within 
this notice is unreasonable and/or disproportionate please state: 
 

a) the number of the standard in the draft compliance notice which in your opinion is 
unreasonable and/or disproportionate; 
 

b) why the standard is unreasonable and/or disproportionate, noting all supporting 
reasons and evidence you consider relevant; 
 

c) whether varying a requirement to comply with a standard would make it reasonable 
and/or proportionate. For example, by introducing the requirement at different times, 
in different circumstances or in different areas or by imposing a different standard 
relating to the same activity. You should note what these are, noting all supporting 
reasons and evidence you consider relevant. 
 

When responding, you should consider the contents of the draft compliance notice 
alongside the Welsh Language Standards (No. 1) Regulations 2015. Particular notice 
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should be given to the ‘interpreting the standards’ parts, which identify when some 
standards apply and offer guidance on interpretation of the standards. You should also 
consider the Code of Practice which provides practical guidance on the requirements of 
the standards.  
 
(2) Consultation start date: 
 
The consultation period on the draft compliance notice will commence on 4 October 2023. 
This period will end on 5 January 2024. 
 
The failure of an organisation to participate in a consultation does not prevent the 
Commissioner from giving the organisation a compliance notice.  Should you not wish to 
provide comment or evidence on the content of the draft compliance notice we would be 
grateful if you would confirm so. 
 
Please note that the draft compliance notice and response form will only be provided 
electronically. 
 
If you have any questions during the consultation period, you are welcome to contact my 
officers on 0345 60 33 221 or at post@cyg-wlc.cymru .  
 
 
Yours sincerely, 
 

 
Efa Gruffudd Jones 
Welsh Language Commissioner 
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